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Mid America Christian University Criminal Justice and Ethics, Program Review

Chair Summary:

Criminal Justice and Ethics at Mid-America Christian University has been a key degree
program for the university for the past 20 years. Criminal Justice courses provide a solid
foundation for students to further and pursue their career in the Law Enforcement profession.
The program equips the students with an extensive array of knowledge vital for success in the
criminal justice field. To this end, the leadership of the criminal justice degree program across
the university-Dr. J Hall, Chair of ASAS; Marvin Akers, Program Director for Criminal Justice
for CAGS- work closely with stakeholders across MACU to develop, implement, and assess a
program design to best meet the needs of our students and the needs of the every changing
technology and climate in the law enforcement profession.

The criminal justice program has experienced many changes in leadership and continuity
over the past two years. Currently the program has begun to be redeveloped with the vision of
supporting the students but also the needs of the numerous law enforcement entities served by
education. The changes currently consist of:

1. Program rewrites and improvements: The current program had not been
completely evaluated in the past three years. There was a need to improve and
enhance the courses with updated materials applicable to the technology and climate
for law enforcement. Many courses had information not consistent with knowledge
level needed by students.

2. Revision of the CJ Program: The previous standard of 36 hours in Criminal Justice
major course requirements is standard. However with many differing avenues with in
the criminal justice profession a change was needed to meet the needs of students.
The program was improved to give students 30 hours of major course requirements
and 6 hours of major course requirements from an elective stand point in the course.
Students now have the option to choose, investigations, patrol, human trafficking,
corrections, domestic violence, and victimology with in the major course requirement
clectives. This will give the student an opportunity for a breadth of knowledge across
the degree.

3. Professional Involvement: While placing the program on the right path there was
also a need for input from outside sources. The Criminal Justice Advisory Council
has started to be reformed with a meeting in October 2019. The impact of this
council will be to enhance the function of the program to meet the needs of state and
local law enforcement. A council to discuss the challenges of the career will enable
the program to be modified, when needed, to meet leadership challenges for the
agencies that will potentially employ MACU students.

4. Outreach through seminars and recruiting: The need for student enrollment is a
particular point of focus for the criminal justice program. In an attempt to reach
students and active professionals within the criminal justice profession a Leadership
Seminar is planned for the spring/summer of 2020. This seminar will enable law
enforcement to gain valuable continuing education hours and see the value of MACU
as an institute of higher learning for potential students. The seminar and numerous
other professional contacts through the program director will be instrumental
recruitment tools for the university.
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Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 1

Chair’s Summary Statement about the State of the Program
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Mid America Christian University Criminal Justice and Ethics, Program Review

CAGS Criminal Justice and Ethics program Review Statement — 2019

Marvin Akers

Current Strengths

The current reorganization of the Criminal Justice program will help students to focus on areas
of interest within their education and career. The introduction of class such as; Human
Trafficking, Police Operations, Introduction to Corrections and the rewrite with an emphasis on
law enforcement with in the courses of Victimology and Domestic Violence will give students an
educational avenue to pursue. This will encourage students by allowing them to gain knowledge
in areas of interest instead of forcing students to take standard courses which will add little value
to their personal goals. The course design will be through a cumulative approach giving the
students an opportunity at the end of each course to demonstrate all the tools they had learned
during the previous five weeks. The courses being written or rewritten are being developed by
strong subject area experts with years of experience in the assigned subject matter.

Current Challenges

Our largest challenge is student recruitment and retention. The intensive pace of the courses
coupled with the student life load impacts the decision to complete or start a degree. I think with
the current recruitment actions, the solid corps of adjunct facility and the willingness to work
with students will increase retention and recruitment numbers. Establishing baseline information
for the program is another challenge. There has been a lack of documentation in the past with
previous program directors. This has caused gaps in information and a lack of continuity within
the program.

Goals for the Future

By the next program review, I would like to see the recruitment and retention numbers of our
Criminal Justice and Ethics Program to increase by twenty percent. I believe with the restoration
of the Criminal Justice Advisory Council, the Leadership Seminar, the addition of new adjunct
faculty, and the reorganization of the program this should be attainable. An increase in part-time
faculty compensation would help MACU be more competitive in continuing to recruit and
maintain exceptionally qualified part-time faculty members.
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Mid America Christian University Criminal Justice and Ethics, Program Review

Challenges:

The single greatest challenge facing criminal justice is recruiting students who are in
need of an education and don’t know exactly what MACU has to offer in the profession of
criminal justice. Recruiting and sustaining students is an on-going struggle. The program has
exemplary instructors with extensive knowledge and experience in criminal justice. The
challenge is to recruit students and expose them to the knowledge base of the instructors and
keep them motivated and interested.

A second challenge is in the area of preparation. Students, regardless of age or drive to
excel, are demonstrating lower levels of preparedness for college-level work, particularly in
areas like writing and time management. It is difficult to keep students engaged with their major
courses when they are ill-prepared for the courses, from a writing standpoint. It is equally
difficult to keep students focused when their time management skills are lacking.

Finally, on-going faculty evaluation and development has proven to be a challenge, in
both on-ground and on-line courses. Initial training in CAGS for all adjunct faculty members is
strong with additional training being conducted through on-line events and on-ground training,.
Faculty monitoring continues to improve with the use of the instructor monitoring portal.
Observation of classroom courses needs to improve, as does communication and training with
these instructors.

Opportunities:

In spite of the challenges noted above, the commitment and dedication by the Criminal
Justice faculty is strong. The faculty has the vision of imparting knowledge to the students and
supporting the university vision, mission, and goals. There is an opportunity to work with
students and adjuncts to improve engagement and communication, leading to better student
performance and connectivity to the university. The ASAS WIG for 2018-2019 involves
increasing the use of technologies among the faculty to better connect and communicate with
students, specifically with those online.

Respectfully submitted, 7.31.19
J Hall, Ph.D., Chair, Adult School of Arts and Sciences
Marvin Akers, Program Director Criminal Justice and Ethics, Adult School of Arts and Sciences
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Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 2

Program Sheet from Catalog
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Mid America Christian University Criminal Justice and Ethics, Program Review

University Core Specific courses within the University Core are
listed in the University catalog,

University Core (46 Hrs)

Bible/Theology (12 hrs)

Communication (9 hrs)

U.S. History and Government (6 hrs)
Science (6 hrs plus 1 hr of lab)

Math (3 hrs)

Social Sciences (3 hrs)

Humanities (6 hrs — 3 hrs must be literature)

Orientation Requirement
Orientation (3 Hrs)
UNIV 1123 Success at MACU

Major Requirements

Criminal Justice Administration Major (36 Hrs)
CRIJS 3103 Introduction to Criminal Justice

CRIJS 3503 Criminal Law I

CRIJS 3513 Criminal Law II

CRIJS 3703 Criminal Procedures

CRIJS 3813 Community Relations

CRIJS 4113 Principles of Investigation

CRIJS 4403 Police Administration

CRIJS 4513 Interview and Interrogation Techniques
CRIJS 4533 Anti-Terrorism and Homeland Security

Major Elective (6 Hrs)

Students may choose any two of these courses to fulfill the requirement.
CRIS 3003 Victimology

CRIJS 4003 Cultural Diversity in Law Enforcement

CRIJS 4103 Identification, Collection, and Preservation of Evidence
CRIJS 3013 Introduction to Corrections

CRIJS 3413 Domestic Violence

CRIJS 4013 Human Trafficking

CRIJS 4402 Police Operations

Electives (39 Hrs)

*Choose thirty-nine (39) hours from any area.

A student must have a minimum of 40 hours of 3000 and 4000
level courses in order to receive a Bachelor degree. Please

note: This may require the student to take at least four (4 Hrs)
of upper division elective hours in order to meet this

Criminal Justice
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Mid America Christian University Criminal Justice and Ethics, Program Review

graduation requirement.

Total University Core 46

Total Orientation 03

Total Criminal Justice Administration Major 36
Total Electives 39

Total Required Hours 124

Criminal Justice February 5, 2020



Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 3

Program Assessment System
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Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics Assessment System

Criminal Justice and Ethics outcomes are assessed annually. The way the program is assessed
includes assessing outcome 1-5 in the fall and in the spring. Outcomes are assessed in courses
where content is taught that relates directly to the Student Learning Outcomes (SLO’s). This
allows for the assessment of learning to the extent in which information or skills learned in the
course can be evaluated as they compare to the SLO’s.

Faculties in assessed courses provide grades for their students, allowing for assessment to be
done by the program director. Currently there are no assessment rubrics developed for the
faculty. So all information gathered is completed by the program director and documented.
Assessment data for all assessed courses is collected in a single document for assembly and
evaluation by the program director and chair. Once evaluated, decisions are made by the

program director and chair about specific actions to be taken in order to address areas of
improvement.

Criminal Justice February 5, 2020



Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 4

Program Curriculum with PO and SLO Explanations
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Mid America Christian University Criminal Justice and Ethics, Program Review

Adult School of Arts and Sciences, Criminal Justice and Ethics
Program and Student Objectives

1. Graduates will demonstrate an understanding of the laws, Constitutional requirements, and

legally defined procedures that criminal justice professionals will employ while operating in
professional criminal justice environment.

s Students will identify applicable case law

» Students will identify Constitutional requirements as they pertain to legal precedent
» Students will explain legal procedures as they apply to criminal justice procedures

2. Graduates will demonstrate a critical understanding of diversity and inequality as manifested
in the criminal justice system locally and nationally. Graduates will apply these
understandings to both the study and practice of criminology and criminal justice including
an engagement with diverse local, state and national agencies around issues of crime,
criminal justice, and other problem behaviors.

+ Students will develop and apply a personal understanding of diversity and the way it
impacts work in criminology and criminal justice.

» Students will understand the interaction of race, class, and gender with the criminal
justice system

« Students will understand the impact of diversity as it applies to community policing,
criminal justice management and supervision

3. Graduates will demonstrate an understanding of the investigative process; initial response,
securing the scene, interviewing and data analysis. Thus providing a thorough overview of the

fundamentals of criminal investigation and by demonstrating the ability to identify all
elements of the criminal act.

¢ Students will explain the fundamental process of criminal investigations
s Students will identify the elements of a criminal act

e Students will identify the importance of initial response and securing of crime scenes,
major incidents and accidents

4. Graduates will demonstrate an understanding of contemporary concepts and practices for

supervisors in law enforcement; this will include an emphasis on character, motivation,
teamwork, and conflict resolution.

e Students will be able to explain the supervisors role in the criminal justice system
« Students will explain the importance of the following as it relates to the concept of
supervision: Character, Motivation, Teamwork, Conflict resolution

K. Graduates will demonstrate the ability to communicate effectively both orally and in writing;
including the ability to use appropriate style, grammar, and mechanics in documenting

interviews, reports, evidence and other writing functions and to conduct academic research
for criminal justice analysis and action.

¢ Students will demonstrate the ability to communicate clearly both orally and in writing
* Students will be able to explain the role of proficient writing in criminal justice
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Assessment Occurrence for AY 2015-2016
College of Adult and Graduate Studies (CAGS)
Adult School of Arts and Sciences (ASAS)
Program: Associate of Arts degree (AA)
Date:06/20/2016

Assessment Occurrence

Outcome
Quarter | 153 |crus |cris |cris [cris [cRis |cRis |CRIS |CRIS |CRIS [CRIS [CRIS

103 |3113 [3503 [3513 3703 [4113 [4103 [4513 [4403 |[3813 [4003 [3003

Progam Outcome 1 Ist <

Graduates will identify and analyze| 2nd
the pertinent concepts and theories

of law, ethical issues that arise, and 3rd
the principles of legal reasoning. 4th
Program Outcome2 || Ist
Graduates will identify the 2nd
development of criminal law in the 3rd

United States; including the

elements of due process, rule of
law, and the role of the Constitution|  4th
in protecting rights.

Program Outcome 3 1st
Graduates will demonstrate an 2nd
understanding of the investigative 3rd
process by providing a thorough
overview of the fundamentals of
criminal investigation and by ath

demonstrating the ability to identify
all elements of the criminal act.




Program Oucome 4

1st

Graduates will demonstrate an Ind
understanding of contemporary ard
concepts and practices for
supervisors in law enforcement,
with an emphasis on character, 4th
motivation, teamwork, and conflict
resolution.

Program Qutcome 5 1st
Graduates will demonstrate the 2nd

ability to communicate effectively ard

both orally and in writing;

including the ability to use

appropriate style, grammar, and 4t

mechanics in writing assignments
and to conduct academic research.




Assessment Map 2018-2019

f Adult and Graduate Studies (CAGS)
school of Arts and Sciences (ASAS)
-am: Criminal Justice and Ethics

Date: 7/01/20118

Qulcomes Semesters/Fall and Spring
Summer Semester 2018 Fall Semester 2018 Winter Semesier 2018/2019 Spring 2019
Propgriam Uutcome 1 X X A X

Graduates will
demonstrate an
understanding of the laws,
Constitutional
requirements and legally
defined procedures that
criminal justice
professionals employ while

CRIJS 3703 Week 3
Assignment 1

CRJS 4113 Week 5
Assignment 2

CRIJS 3513 Week 1
Assignment 1

CRIJS 3103 Week 2
Assignment 2

as manifested in the
criminal justice system
locally and nationally.

Assignment 2

Assignment 2

Assignment 2

Program Outcome 2 X X X X
Graduates will demonstrate

an in depth understanding

of diversity and inequality | CRIJS 4003 Week 2 CRJS 4113 Week 2 CRIJS 3813 Week 1 CRJS 4003 Week 4

Assignment 1

Program Outcome 3

Graduates will
demonstrate an
understanding of the
investigative process,
including: initial response,
securing the scene,
interviewing and data

CRIJS 4513 Week 5
Final Project

analysis.

CRJS 4113 Week 2
Assignment 1

CRJS 4533 Week S Final
Project

CRJIS 4113 Week 4
Assignment 2

Program Oucome 4 J




Graduates will
demonstrate an
understanding of
contemporary concepts and
practices for supervisors in
law enforment, including
emphases on character,
motivation, teamwork and
conflict resolution.

CRIJS 4403 Week 4
Assignment 1

CRJS 3103 Week 3
Assignment 2

CRJS 3813 Week 3
Discussion 1

CRJS 3103 Week 1
Assignment 1

Program Outcome 5

X

X

X

X

Graduates will demonstrate
the ability to communicate

effectively both orally and

in writing.

CRJS 4113 Week 3
Assignment 1

CRJS 4003 Week 5
Final Project

CRJS 3513 Week 5 Case
Review

CRIJS 3003 Week 5 Final
Project




Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 5

Three Year Program Assessment using PO’s and SLO’s
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Mid America Christian University Criminal Justice and Ethics, Program Review

There is not three years’ worth of assessment data available. Attached is the current assessment
data based upon the past year.

CJ Program Objective 1 Assessment October - December 2017

This course did not meet during the assessment time frame. (CRJS 3103).

1a. Graduates will identify and analyze the pertinent concepts and theories of law, ethical
issues that arise, and the principles of legal reasoning.

Number of Students Needs Improvement N/A
Number of Students that Met N/A

Number of Students that Exceed Expectations N/A

CJ Program Objective 3 Assessment October - December 2017

1a. Graduates will demonstrate an understanding of the investigative process by providing a
thorough overview of the fundamentals of criminal investigation

Number of Students Needs Improvement 1
Number of Students that Met 6

Number of Students that Exceed Expectations 4

1b. and by demonstrating the ability to identify all elements of the criminal act.
Number of Students Needs Improvement 1
Number of Students that Met 6

Number of Students that Exceed Expectations 4

CJ Program Objective 5 Assessment October - December 2017

This course did not meet during the assessment time frame. (CRJS 4003).

la. Graduates will demonstrate the ability to communicate effectively both orally and in
writing; including the ability to use appropriate style, grammar,

Number of Students Needs Improvement  N/A
Number of Students that Met  N/A
Number of Students that Exceed Expectations N/A

Criminal Justice February S, 2020



Mid America Christian University Criminal Justice and Ethics, Program Review

1 b. and mechanics in writing assignments and to conduct academic research.
Number of Students Needs Improvement ~ N/A
Number of Students that Met N/A

Number of Students that Exceed Expectations N/A

Criminal Justice February 5, 2020



Mid America Christian University Criminal Justice and Ethics, Program Review

MACU CJ Program/Student Assessment Jan-Jun 2018
CJ Program/Student Assessment Question 1 January - June 2018

1. Graduates will identify and analyze the pertinent concepts and theories of law, ethical
issues that arise, and the principles of legal reasoning.

CRJS 3513 Criminal Law 1l/Week 1 Assignment 2 was used to assess this question.

Totals
Number of Students Needs Improvement 0
Number of Students that Met 5
Number of Students that Exceed Expectations 1

CJ Program/Student Objective Assessment Question 2 January — June 2018

2. Graduates will identify the development of criminal law in the United States; including the
elements of due process, rule of law and the role of the Constitution in protecting rights.

CRJS 3503 Criminal Law I/Week 1 Assignment 1 was used to assess this question.

Totals
Number of Students Needs Improvement 2
Number of Students that Met 2
Number of Students that Exceed Expectations 0

CJ Program/Student Objective Assessment (Question 3 Januairy — June 2018

This Program/Student Objective Question was not assessed during this reporting period.

CJ Program/Student Objective Assessment Question 4 January — June 2018

4. Graduates will demonstrate an understanding of contemporary concepts and practices for

supervisors in law enforcement with an emphasis on character, motivation, teamwork and
conflict resolution,

CRJS 3813 Community Relations/Week 1 Assignment 1 was used to assess this question.

Totals
Number of Students Needs Improvement 1
Number of Students that Met 3
Number of Students that Exceed Expectations 2

Criminal Justice February 5, 2020



Mid America Christian University Criminal Justice and Ethics, Program Review

CJ Program/Student Objective Assessment Question 5 January — June 2018

5. Graduates will demonstrate the ability to communicate effectively both orally and in
writing; including the ability to use appropriate style, grammar, and mechanics in writing
assignments and to conduct academic research.

CRJS 3513 Criminal Law Il/Week 5 Case Research was used to assess this question.

Totals
Number of Students Needs Improvement 0
Number of Students that Met 3
Number of Students that Exceed Expectations 3

Criminal Justice February 5, 2020



MACU CJ Program/Student Assessment Jun 2019 — January 2020

CJ Program/Student Assessment Question June 6, 2019 — January 13, 2020

1. Graduates will identify and analyze the pertinent concepts and theories of law, ethical
issues that arise, and the principles of legal reasoning,.

CRJS 3103 Intro to Criminal Justice/Week 2 Assignment 1 was used to assess this question.

1a. Students will identify applicable case law.

Number of Students Needs Improvement 1
Number of Students that Met 1
Number of Students that Exceed Expectations 10

2a. Students will identify Constitutional requirements as they pertain to legal precedent.

Number of Students Needs Improvement 1
Number of Students that Met |
Number of Students that Exceed Expectations 10

3a. Students will explain legal procedures as they apply to criminal justice procedures.

Number of Students Needs Improvement |
Number of Students that Met 1
Number of Students that Exceed Expectations 10
Totals
Number of Students Needs Improvement 1
Number of Students that Met 1

Number of Students that Exceed Expectations 10



CJ Program/Student Objective Assessment Question June 6,2019 — January 13, 2020

2. Graduates will identify the development of criminal law in the United States; including the
elements of due process, rule of law and the role of the Constitution in protecting rights.

CRJS 4003 Cultural Diversity/Week 4 Assignment 1 was used to assess this question.

2a. Students will develop and apply a personal understanding of diversity and the way it
impacts work in criminology and criminal justice.

Number of Students Needs Improvement 3
Number of Students that Met 3
Number of Students that Exceed Expectations 6

2b. Students will understand the interaction of race, class, and gender with the criminal
justice system.

Number of Students Needs Improvement 3
Number of Students that Met 3
Number of Students that Exceed Expectations 6

2¢. Students will understand the impact of diversity as it applies to community policing,
criminal justice management and supervision.

Number of Students Needs Improvement 3
Number of Students that Met 3
Number of Students that Exceed Expectations 6
Totals
Number of Students Needs Improvement 3
Number of Students that Met 3

Number of Students that Exceed Expectations 6



CJ Program/Student Objective Assessment Question June 6, 2019 — January 13, 2020

3. Graduates will demonstrate an understanding of the investigative process by providing a
thorough overview of the fundamentals of criminal investigation and by demonstrating the
ability to identify all elements of the criminal act.

CRIJS 4113 Principles of Investigation/Week 4 Assignment 2 was used to assess this question.

3a. Students will explain the fundamental process of criminal investigations.

Number of Students Needs Improvement 1
Number of Students that Met 2
Number of Students that Exceed Expectations 9

3b. Students will identify the elements of a criminal act.

Number of Students Needs Improvement 1
Number of Students that Met 2
Number of Students that Exceed Expectations 9

3c. Students will identify the importance of initial response and securing of crime scenes,
major incidents and accidents.

Number of Students Needs Improvement 1
Number of Students that Met 2
Number of Students that Exceed Expectations 9
Totals
Number of Students Needs Improvement 1
Number of Students that Met 2
Number of Students that Exceed Expectations 9



CJ Program/Student Objective Assessment Question June 6, 2019 — January 13, 2020

5. Graduates will demonstrate the ability to communicate effectively both orally and in
writing; including the ability to use appropriate style, grammar, and mechanics in writing
assignments and to conduct academic research.

CRJS 3003 Victimology/Week 5 Assignment 2 was used to assess this question.

5a. Students will demonstrate the ability to communicate clearly both orally and in writing.

Number of Students Needs Improvement 3
Number of Students that Met 4
Number of Students that Exceed Expectations 7

Sb. Students will be able to explain the role of proficient writing in criminal justice.

Number of Students Needs Improvement 3
Number of Students that Met 4
Number of Students that Exceed Expectations 7
Totals
Number of Students Needs Improvement 3
Number of Students that Met 4
Number of Students that Exceed Expectations 7



CJ Program/Student Objective Assessment Question June 6, 2019 — January 13, 2020

4. Graduates will demonstrate an understanding of contemporary concepts and practices for

supervisors in law enforcement with an emphasis on character, motivation, teamwork and
conflict resolution.

CRJS 3103 Intro to Criminal Justice/Week 1 Assignment I was used to assess this question.

4a. Students will be able to explain the supervisor’s role in the criminal justice system.

Number of Students Needs Improvement 0
Number of Students that Met 0
Number of Students that Exceed Expectations 12

4b. Students will explain the importance of the following as it relates to the concept of
supervision: Character, Motivation, Teamwork, Conflict resolution.

Number of Students Needs Improvement 0
Number of Students that Met 0
Number of Students that Exceed Expectations 12
Totals
Number of Students Needs Improvement 0
Number of Students that Met 0

Number of Students that Exceed Expectations 12



Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 6

Program Outcome Student Learning Outcome D3 Forms
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Depariment: Adult School of Arts and Science

P | Hall
Program Dutcemes (PO)Y D3 Form
|
Semester heport Date | Data Drove this Dadll'u: Areas of Focus Action Plan | Timeline Anticipated Results Report Date Actual Results iEvldnnce Files
Fall 1/24/2020 | Program Qutcome If we can continue to Continue to wark with instructors to improve We will reassess these Improved completion by
Results strengthen the quality of |engagement and quality of customer service. | outcomes in Fall 20. students will lead to [mproved

student and customer scores on these measures.

service to those

students, in addition to

our positiva direction

direction in retention,

then we move away from

the type of student that

buys into all of our

educational outcomes

| instead of some of them
Fall 1/22/2020 | Program Qutcome written communication |CAGS ENGL 1103 and 1203 have just been Courses are already written  |Improved average scores on |1/22/2020 E: d ment ilable in
Results rewritten with a focus on helping students with |and have just started running. |all measures from high 28 to of information literacy |spring
the kind of writing they will do in general We'll reassess written low 3s. tid not take place in
education courses and beyond. We believe communication next fall when Fall 2019. The
these changes will lead to improved written students who have taken cutcome will be
communication scores next fall. these Comp classes will be assessed and the
taking assessed courses. fiiccess of this
Intervention measured
&4 part of the Spring
2020 it
Spring 7/25/2019 Program Outcome Scholarly side of video | COMM will create a strategic video discussion | Rubric will be in place by Improved percentages of 3s
Results discussions (sources, rubric to help faculty and students understand | Spring 2020 and 4s on SLOs 1B and 6B in
citations, diversity) how to improve quality in this area Spring 2020 PO/SLO
assessment
Spring 7/25/2019  |Program Qutcome Global Perspective CAGS AA students consistently perform poory | Changes will be in pace by | Anticipate increase in 3s and
Results on all measures of global perspective. We will | Spring 2020 4s0nSLOs 6.1, 6.2, 6.3, and
examine Gen Ed curriculum to identify 6.4 on the Spring 2020
opportunities to insert assignments and content PO/SLO assessment
designed to expose students to a great global
|8 perspactive,
(Fall 2/5/2019 Program Cutcome Program Revisions The CJ program will be undergoing revision to | Program changes will be in  |Program changes will result
Results both the program and courses over the next place by the end of Fall 19.  |in stronger alignment, yielding
few months. These will allow stranger better assessment of student
alignment between program content and success relative to intended
| outcomes. outcomes.
Fall 1/31/2019 Program Outcome Information Literacy 'While scores improved from 2017 to 2018, this |ongoing through spring and  |Centinued improvement of
Results remains the lowest scoring area of our Fall summer 2019 - reassessed in |assessment scores in this
assessment. We will locate and develop fall 2019 area.
additional resources to help our students in this
area and will specifically address the
challenges with faculty, giving them resources
and the directive to engage students about
issues related to information literacy.
Fall 1/31/2019 | Program Outcome Online Communication | First, we plan to enhance rubric usage for both (ongaing through spring and  (Increased scores on the 1/24/2020 Scorem on outcome | https://docs,
Results Compstency (Qutcome  |instructors and students, carving clearer summer 18 terms Qutcome 1 assessmant in une decreased from  [googie,

1} expectations and firm standards of Fall 19. {1k previous gom/spreadsh
participation. Second, our goal is to code future | misasures, This cohort |eets/d/iwW9e
students so that individuals can be re- ol students is earlier |yagOeMRDEA
assessed in the Capstone. This will create an {In the program than QvQaA9A-
entrance/exit assessment strategy and dual | stuitents assessed 4Rx41KixQBE(
sample size per student. | mst year, meaning _RoS3E8Fled

|thay have less t?usp=gharing

| mxparience with the

| maineinl,

AY 2017-2018




Fall 2017 - [2.2.18 Information Literacy This continues to be an area of struggle for Ongoing throughout the improved scores on all 1/31/2019 Scores on all three hitps:fidocs.
AA students. We will continue to provide training |Spring and Summer. New measures of information Imf?’“"?’ f‘:"t google,
to instructors in how to help students in this  [materials will be literacy In Fall 18, I:cr:::elg?nlt:r:gll 415175
area. Additionally, we will work with the incorporated by July 11, 2018 assessmont. InuiSz3zvRz1
COMM program to identify tools to assist 2018. dM7eB4YDkSY
students in evaluating the quality of KphmviBDDX2
informatian sources. E/edit? "
ts=5c338413#4g
id=
Spring 2018 (7.26.18 Collaboration Scores on this itern are low across all SLOs. |Ongoing throughout the Fall. |Improved collaboartion 7/25/12019 Scores on all four https.//docs.
Part of this may be an artifact of the course in | New materials will be in scores in spring 2019 meﬂ::‘;"ezlm google,
com/spreadsh
which we are assessing this item (MATH 2503). | place by the January 2019 assessment rr:::reas;ad ?r?an(edly in |eots/arFVarY
Additional collaborative opportunities will be | course start Spring 2018. Szio4Un0z E
interoduced into the curriculum and these Parcentage of 3s and |wizAAwYekc3
additional courses assessed next spring. 4s improved as QPRicBp75Xq
follows: XpTledit?
51-27% usp=sharing
5.2-39.4%
53-17.5%
5.4 -40.1%
AY 2016-2017 _[
Fall 2016 1.26.17 Information Literacy Provide training to instructors to assist |This will be addressed with | Improved scores on the first
students with seeking and identifying quality | instructors in the June ASAS | measure of information Scores improved
resources. Working with the Library to develop |Live Event. The library literacy in the Fall 2018 slightly on the first
student resources for seeking and identifying | resources will be developed |assessment. measure {2.68 to
quality resources. to come online by July 1, 2.71), far less than
| 2017. anticipated.
Spring 2017 |7.11.17 Global Awareness Students do not seem to have a clear global | We will identify possible Improved scores on global Scores went down on

perspective and struggle to use knowledge to
connect to global ideas or issues. We will work
with instructors and curriculum services to
identify ways to increase student exposure to
things global through assignments and courses
in Fall 17 to reassess in Spring 18.

interventions by September
1, 2017 and implement in
courses throughout the Fall.

awareness assessment in
Spring 18, particularly on the
last item.

all four measures in
Spring 2018. This is an
area that needs to be
closely examined.
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Department: Adult School of Arts and Science

Name: J Hall

End of Course Survey {£oC D3 Form

| Quarter hmrt Datepta Drove this Deciilo|

Areas of Focus

Action Plan

Timeline

hnticipated Resui!!: Report Date

Actual Results

Evidence Files

'AY 2nd
QTR, Oct -
Dec

1/24/2020

EoC Survey Results

quality of feedback

IN the next quarter, we will focus instructor training on how to
create feedback that heips students learn material and improve
on future work (questions 5 and 6)

We'll reassess In Q4.

Percent negative
scores on
questions 5 and 6
will dacrease in the
Q4 evaluation.

AY 1st 10/17/2019
QTR, Jul -

Sep

EoC Survey Resuilts

Contlnued instructor
training and monitoring

The Q1 EoCs for 18-20 are extremely positive with all
questions at 80%, excepting Q8 (83.09% 3s and 4s). Qur plan
is to continue monitoring faculty and providing regular
opportunities for training and encouragement. Course
instructions will continue to be reviewed as courses are
updated.

ongoing

We anticipate 1/24/2020
continued positive
results. Significant
increases are not
expected due to
celling effects
coming into play.

Saores on question 8
fmproved to over 90% for the
first and second quarters of
18-20.

EoC spreadsheet
on the AAIR drive

Ql 10.24.18

Timing of feedback:

Several students across
multiple courses
mentioned instructors
being slow to provide
feedback.

We'll be using the instructor monitoring portal to keep an eye
on the timing of grades. EoC questions going forward will
specifically address the question of feedback timing. As
instructors fall behind or fail to meet expected timing, we'll
work with them to catch up. We'll also remind instructors of
the importance of timely feedback. For those instructors

identifed in Q1, personal coaching will take place.

Begins immediately
and will be ongoing
through the next
quarter and beyond.

Fewer student 2/19/2018
comments on late

feedback and good

scores on this
specific item in the
updated EoCs in
Q2.

Seofes for instructor response
\lim were virtually unchanged
| Tram Q1 to Q2 (3.59 to 3.58,
imspactively). Scores for
‘grading timeliness, however,

| were markedly improved from
21 to Q2 (3.47 on Q7 of old
survey to 3.68 on Q4 of new
survey).

Monthty EcC
2018-2018 |
spreadsheet on
AAIR drive

AY 2nd
QTR, Oct
- Dec

2/19/2019

EoC Survey Results

Instructor timeliness

| Q2 results in general are very good. Average scores are
above 3.5 for all measures. A handful of students
mentioned slow response times from faculty on requests
for information and on grading. We will engage those
faculty specifically and provide reminders in general
about the importance of response and grading times for
student success. Additionally, we will pointedly monitor
those areas, as possible, in the Instructor Monitoring
Portal, intervening where necessary.

There seems to be uniform concern about the workload in
ENGL 2603. The AA Program Director and ENGL faculty
will take a look at the course and adjust as needed.

is ongoing. ENGL
2603 will be

|addressed by August

2018.

Instructor timeliness  |Increased scores

7/25/2019
on Q1 and Q4 in
the Q3 and Q4
EoC results.

Scores on Q1 and Q4 fell from
the third quarter. We are
zantinuing to monitor and
ozach instructors and will

| continue to review scoras on

| these questions.

2018-2019 EoC |
spreadshest on |
AAIR drive

AY 3rd 4/25/2019
QTR, Jan

- Mar

EoC Survey Results

revlewing instructions

Q3 results showed only one question scoring below a 80% in
the top two box scores (Q8). This question deals with clarity of
instructions. Upon review of the data, two classes had more
than one response lower than 3 on this question - UNIV 1123
and SOCI 1203. UNIV 1123 Is in the process of being rewritten,
so clarity Issues will be addressed during this rewrite for the
July start. SOCI 1203 includes a couple of "different” elements
and was belng taught by a new instructor. We will review
instructions for the course and work with the instructor to make
sure she is clear on how to conduct the course in the future.

SOCI 1203 will be
reviewed by the June

start

UNIV 1123 will be
rewritten for the July
start

improved scores on
Q8in the 19-20 Q1
EoC surveys.

|AY ath 772512019
QTR, Apr -

Jun

EoC Survey Results

Instructor teaching
function

Students scores on questions 5 and 7 showed the lowest
percentage of 3s and 4s. Both of these deal with different areas
where the instructor has the opportunity to present Information

(either via content of feedback) that increases their role as
teacher in the course. ASAS PT faculty tralning for 19-20 will
focus on the teaching role and how it can be specifically
accomplished through the means mentioned above.

Tralning In 18-20 has

continue through the
year. We will be
monitoring these
scores closely after
each start.

already begun and will

We expect scores  |10/17/2019
on Q5 and Q7 to

begin to improve

with the 19-20 first

quarter scores and

continue to improve

throughout the

year. The measure

of success will be

higher percentages

¥vn anticipated Improved
Ecores on Q8 regarding
Instruction clarity. While the
paitantage of 3s and 4s are
essentially the same for this
suarter compared to Q4 of last
year (89.09 compared to
£9.52), there are no comments
@n instructional confusion from
atisdents n the two sets of
EoCs for this guarter.

ASAS 2019-2020
Monthly EoC
document in
AAIR drive

of 3s and 4s on




these items by the |10/17/2019
end of the 19-20 I
year. |

We anticipated improved
scores on Q5 and Q7 related
to Instructor presence and
quality. The 18-20 Q1 results
show signlficant gains in
percentage of 3s and 45 on
these questions over Q4 of
tast year (Q5: 83.16 comp to
83.16, Q7: 93.75 comp to
88.59). This reflects Intentional
training for instructors and
monitoring in these areas.

ASAS Monthly
EoC 18-19 and
18-20 documents
located on ASAS
AAIR drive.

AY 2017-2018

Qi

10.11.17

Students In UNIV 1123 |After reviewing the course, assignments in Week 3 and Week 4
stated the workload in |are being swapped to give a less time-intensive assignment in
Week 4 (the MFL week) |Week 4 along with MFL.

takes away from their
ability to prepare for
and take the

| assessment exams.

Changes are being
implemented in the
November starts.

November {and
following) EoCs
should show fewer
student complaints
about time stress
during Week 4.

After reviewing the EoC
comments for Q2, there were
no comments about time
stress during the MFL week.

2017-2018 EoC
ipreadsheet

2.8.18

A number of students in| | have reached out to the Am Lit instructors for their feedback
American Lit noted on the newly redesigned course to get their take on the
concerns about the complaints and the new open-source textbook. | will also be
emphasis on diverse reviewing the course to identify needed changes.

authors and poetry in
the course.

If identified, changes
will be implemented in
the Fall 2018 semester.

Fewer comments
with concerns
about the content
of the course.

5.15.18

No clear patterns Continue to work with instructors on presence In courses.
emerged from

comments or

quantitative scores. As
these are Gen Ed
courses, it is not
surprising that adults

| students feel less
prepared for them.
There were sporadic
comments about
instructor presence, but
these were not
concentrated around a
specific course or
instructor.

Q4

7.26.18

Fourth quarter Continue to work with instructors on presence in courses. The
responses mirror those | ASAS WIG for 18-19 focuses on intreducing connective

from the thrid quarter. | technologles in the hopes of increasing usage by instructors.
Recent work to reduce

the number of adjuncts I
to those who most
adhere to our
expectations seems to
be producing good

rasults

Ongalng throughout
2018-2019 academic
year

The WIG goal Is for
85% of our
instructors to be
using these
technologies at the
end of the year,

AY 2016-2017




Q12016 |11/22/2016 ! Assignment Several courses were noted by students as having Ongoing. This item  |Fewer complaints |
Instructions in the unclear Instructions. We will continue to work with will be examined of confusing
following courses: Curriculum Services to evaluate those courses and again in the Q4 instructions. |
COMM 1103, NATS |[rewrite / update instructions as needed. EoCs, giving us sixth
2501, ENGL 2603, month to make
UNIV 1123, CRJS corractions and for
3703, the impact of those

corrections to take
place.

Q12016 (11/22/2016 Quizzes seem fo be | Review guiz questions in these courses. Determine if Review and Fewer complaints
problematic in HIST  |quizzes are actually necessary and, if so, fix questions. | comrections about quizzes.
2203 and NATS 1303 completed by April 1,

2017.

Q2 2016 | 1/31/2017 Instructor Presence: |Engage identified instructors with strategies on increasing | Ongoing. We will Less notation of
students noted limited |presence based on the perceived area of lack evaluate identified lacking presence.
presence in multiple |(discussions, feedback, response time, etc.) instructors in their
courses next course after

remediation. 1
Q32017 (5.30.17 Students were almost | Contact Q3 instructors to tell them what a great job they've  [Sent 5.15.17 Encouragement

{original universally positive in | done leading to similar
submisslon comments and work in the future
lost in responses. There was
crash) one instructor that had

significant issues, but

that has been

addressed.

i
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2016-2017 EOC Results

NumberOfResponses Enrollment  Instructor CourseTitle'  Course Q1/Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9'Q10 Qi1 Q12 Q13
Code | Lo f
2 12 Johnson, Criminology CRIS3113 4 3 3 3 4 3 3 4 3 3 4 4 3
1 Joel 07W1 16FA i |
2 12 Johnson, Criminology CRJS3113 4 4 3 4 3 3 3 3 3 4 3 3é 3
Joel 07W1 16FA | i ‘
............................................... B ) S F—
1 5 Johnson, Effective Personal CRJS3203 4 4 4 4 3 3 3 3 3 3 3 3 3E
Joel§ Management for 07M1 16FA %
5 Criminal Justice - |
‘ Professionals 5 j |
.......... L rreveree p— bt et e b e B s mg........»...\..\ e .««“1‘ SR  FE——
4 11 Johnson, Effective Personal CRIS3203 4 4 4 4 4 4 4 4 4 4 4 4 4
Joel Management for 08W1 16FA |
Criminal Justice , ‘
Professionals l E ‘
4 11 Johnson, Effective Personal CRJS3203 4 4 4 4. 4 4 4 4 4 4 4 4 4
Joel Management for 08W1 16FA L .
§ Criminal Justice _ |
2 Professionals 5
4 11 Johnson, Effective Personal  CRJS3203 3 3 3 3 3 3 4 4 3 3 3 3
Joel Management for 08W116FA i
| Criminal Justice o
, | Professionals ' i _ !
4 11 Johnson,} Effective Personal CRIS3203 4! 4 4 a 3 3 4 4. 3 3 3 3§ 3i
| Joel' Management for 08W1 16FA o P L
Criminal Justice | 5 E
| Professionals : |
1 8 Thomerson,§ Domestic Violence CRJS3413 3 3 2 5 2 2 1 3 3 3 3 3 3i
Valerie 05W1 16FA ;
1 6 Koerner, Joei Criminal Procedures  CRJS3703 3’ 3 34 3 3 2 3 3 3 3 2 3 3
I O8WI116FA E E | Lo [ |
2 7| Koerner, Joe! Administrative CRIS4203 4 4 4| 5/ 4 4/ 4 4 4 a4 4 a4l 4t
s e oA ! 3 5 : i 5 H 1




2016-2017 EOC Results

I . .
; Communications
2 7 Koerner, Joeg Administrative
Communications
4 12 Maisano, Interview and
: James Interrogation
: Techniques
4 12‘ Maisano, Interview and
James Interrogation
Techniques
4 12 Maisano, Interview and
James: Interrogation
Techniques

07W1 16FA

CRJS4203
07W1 16FA

CRJS4513
08W1 16FA

CRJS4513
08W1 16FA

CRJS4513
08W1 16FA

- a4 Jj ;w Maisano,I Interview and CFiIgZSI3 4 , 4~4 ”4_ 4
James, Interrogation 08W1 16FA : |

| Techniques | Lo

3 7 Maisano,  Anti-Terrorismand  CRIS4533 4 3 4 4

3E 10£

3! 10

Marvin'

James} Homeland Security

Maisano,g Anti-Terrorism and
James Homeland Security
Maisano, Anti-Terrorism and
James' Homeland Security
Akers, Operations Planning
Marvin and Control

Akers, Operations Planning

Operations Planning
and Control

Akers,
Marvin

Florence, Politics in Government

Stan Budgeting

and Control

07W1 16FA

CRJ54533
07W1 16FA

CRJS4533

07W1 16FA

POLS4613
05W1 16FA

POLS4613

05W1 16FA

POLSA613
0O5W1 16FA

POLS4313
09W1 16FA

POLS4313

|
333%3




2016-2017 EOC Results

| Stan Budgeting' 09W1 16FA Lo
10'  Florence, Politicsin Government POLS4313 4 4 4 5 4 4 4 4 4
Stan Budgeting 09W1 16FA|
7 Ackerman, Management Principles  CRJS3403 4 4 4 4 4 4 4 4NUL
George for Criminal Justice' 10W1 16FA :
E Agencies |
7z Ackerman, Management Principles CRJS3403 4 4 4 4 4 4 4 4
George for Criminal Justice 10W1 16FA | z f
Agencies |
15 Akers, Anti-Terrorism and  CRJS4533 3 33 4 4 3 4 4
Marvin Homeland Security 10W1 16FA
15 Akers, Anti-Terrorismand CRIS4533 4 4 4 4 4 4 4 4
Marvin Homeland Security 10W116FA j
15 Akers, Anti-Terrorismand CRJS4533 1. 1 1 2 3 3 4 4
i i
Marvin Homeland Security 10W1 16FA f
15| Akers,  Anti-Terrorismand CRIS4533 4 4 4 3 3 4 4 4
Marvin Homeland Security 10W1 16FA ‘
12 Johnson, Criminology CRIS3113 4 3 3 3 4 3 3 4
Joel 07W1 16FA §
12/ Johnson, Criminology CRJS3113 4 4 3 4 3 3 3 3
Joel 07W1 16FA ;
5  Johnson, Effective Personal ~ CRIS3203 4 4; 4 4 3 3 3 3
Joel Management for 07M1 16FA E |
i Criminal Justice: § i : |
1 Professionals : P
11 Johnson, Effective Personal CRJS3203 4 4 4 4l 4 4 4 4
Joel Management for 08W1 16FA ’
Criminal Justice f ’
Professionals ] [
11 Johnson, Effective Personal CRIS3203 4 4 4 4 4 4 4 4

4 3
3 4
3| 3
i
3 4
4 3
3 3

4 3
i
4 g 3
4 ............... 4
.
3 g 3




2016-2017 EOC Results

Management for
Criminal Justice
Professionals

Effective Personal
Management for
Criminal Justice
Professionals

Effective Personal
Management for
Criminal Justice
Professionals

Domestic Violence

Criminal Procedures

Administrative
Communications

Administrative
Communications

08wW1 16FA

|
5
;
i

CRIS3203 3 3 3 3 3

; | Joel
| E
4: 11 Johnson,
Joel
4 11 Johnson,
Joel
f H
¢
é
1 8 Thomerson,(
Valerie
1 6 Koerner, Joe
2 7 Koerner, Joe,
2 7 Koerner, Joe
4 12 Maisano,é
James
4 12 Maisano,(
: James
4 12, Maisano,
| 1 James.
E
- 4; 12, Maisano,
| ’ James

Interview and
Interrogation
Techniques

Interview and

Interrogation; 08W1 16FA’

Techniquesg

Interview and
Interrogation

Techniquesg

Interview and=i
interrogation
Techniques:

08W1 16FA
CRIS3203 4 4 4 4 3
08W1 16FA
CRIS3413 3 3 2 5 2
05W1 16FA
CRIS3703 3 3 3 3 3
08W116FA |
CRIS4203 4 4 4! 5 4
07W116FA |
CRIS4203 3 4 4 5 4
07W1 16FA
CRIS4513 4 4 4 3 4
08W1 16FA
CRIS4513 4 4 4 4 3
CRIS4513 4 4 4 4 3
08W1 16FA | |
e
.......... —_ : SR SO :
CRISAS13 4 4 4 4 4
08W1 16FA ; ;
|

13 3 3
3 3 3 3
4; 4 4 4
4; 4 4 4

Lo

4 a4 a4 3

H :

L

4 4 4 3
:

|
|

...................................................................

3. 3
3 3
3 3
3 ":j
4 4
4 4
4
4 4

...................................



2016-2017 EOC Results

3 7 Maisano,
James Homeland Security
3 7 Maisano, Anti-Terrorism and
James Homeland Security
3 7 Maisano, Anti-Terrorism and
; James! Homeland Security
1 5 Ackerman,é Criminal Law |
George
1 6 Johnson, Effective Personal
| Joel Management for
Criminal Justice
E Professionals
1 8 Koerner, Joe Police Operation Patrol
:  Ackerman,
] t ..
1 4 George, Criminology
B
i . .
1 4 Koerner,Joe. Community Relations
- Maisano, Politics in Government
1 5 James Budgeting
York,
1 7 Melissa.  Criminal Procedures

CRJS54533
07W1 16FA

CRJS4533
07W1 16FA

CRJS4533
07W1 16FA

CRJS3503
12w1 17SP

CRJS3203
01W1 175P

CRJ54402
01wW1175P

CRJS3113
04W1 175P

CRJS3813
04W1175P

POLS4313

04W1 175P

CRJS3703
04W1 175P

4%

3%
2%
1%

4 3

3 3

3

3

5 3 3 3 3 3

75%65 67 45 44 51 71 75 49

22;31 27 33 47 40 25.24. 45

22 445902 0
2 2§ 2] 0f-0] 0].4

3
4 4
3 3
-
4 4
3 3
4 4
4 4
3 3
3 3
...... | s
56 42
0 5
0 0

3 3
a a4
3 3
I

4 3
-
L
3 4

4 3
3 3
42 53 |
20
0 0



2017-2018 EOC Results

S g ;
| Course School | ; i | |
H | |
NumberOfResponses Enroliment Instructor  Course Title Code Name Q1!Q2 Q3 Q4 Q5 06 Q7 Q8 Q9 Q10 Q11 Q12 Q13
Adult §
CRJS3513 School of
‘Ackerman, 07W1 \Arts and
1 7jGeorge Criminal Law |l 17FA Science 4 4 4 4 4 4 4 4 4 4 4 4 4
Adult
§ Interview and CRIS4513 School of
fAkers, Interrogation 06M1 fArts and !
1 5'Marvin  Techniques 17U Scence 4 4 4 4 4 4 4 4 4 4 4 4 4
'Adult |
,CRJS3813 'School of E ;
‘Johnson, Community 'O7W1 ;Arts and é i
8iJoel Relations "17FA ‘Science 4 4 4 4 4 4 4 4 4 4 4 4 4
| (Adult
Anti-Terrorism ~ CRIS4533  Schoolof
Maisano, |and Homeland §O6W1 'Arts and E i
2 10'James Security 175U Science 4 4 4 1 111 11 1 1 1 1
Adult | |
Anti-Terrorism  CRIS4533  Schoolof | Co
‘Maisano,  and Homeland ~ 06W1 Arts and E
2 10 James Security 175U Science 4 4 4 4 4 4 4 4 4 4 4 4 4
bt e e ) M e St S (A ) S S | I—
| Adult } |
, Politics in 'POLS4313 School of |
‘Ackerman,  Government 11wW1 Arts and ; f
1 Budgeting 17FA Science 1 1 1 31313 3 4 4 4
..... ¥ S ¢ ..i ,..m,....f..,,. PSS ,.1 ———
| | Adult E |
Politics in %POLS4313 School of : :
Akers, Government 10M1 Arts and : ! %
3 5 Marvin Budgeting il17FA Science 4 4 4 5 4 4 4 4 4 4 4 4 4
' |Akers, Politics in POLS4313 Adult | ; [ |

{ 3 5 Marvin ‘Government 110M1 ‘Schoolof - 4 4 4 3 4 3 3 4



2017-2018 EOC Results

iBudgeting 17FA /Arts and | |
Science §
Adult 5
Politics in POLS4313 School of |
Akers, Government 10M1 Arts and :
3 5 Marvin Budgeting 17FA Science 4 4 3 333 3 33 4 3 3 3
Identification, Adult
Collection, and CRIS4103 School of !
Dirck, Preservation of ~ 11M1 Arts and
3 5 Christopher Evidence 17FA Science 3333 33333 3 3 3 3
................................... YUY FI——— i - [STTRRII (RN V. ,,.,,.,.,...f.. NINNIN SRS - [N S g i
§ Identification, Adult i ! E ?
{ Collection,and CRIS4103 School of i
fDirck, Preservation of 11M1 Arts and !
3 5 Christopher Evidence 17FA Science 3 33333333 3 4 3 3
Identification, Adult g E
Collection, and ~  CRIS4103  School of i
Dirck, Preservationof 11M1 Arts and ( 5 ‘
3 SZChristopher Evidence 17FA Science 4 4 4 4 4 4 4 4 4 4 4 4 4
Adult ;
§ CRIS3003 Schoolof g
Johnson, 08W1 Arts and E |
1 12 Joel Victimology 17FA Science 3 3 33 3 3 3 33 3 3 3 3
Adult s F
'CRIS4113  School of %
'Koerner, Principles of 10w1 Arts and :
3 j 11 Joe Investigation 17FA Science 3 333 3 3 3 3 3 3 3 3 3
| | Adult o
CRJS4113 School of E |
‘Koerner, Principles of 10wW1 Arts and 3 5
3 11!Joe Investigation :17FA Science 11 11 1 1 1 1 3 3 3 3 1
i Koerner, Principles of |CRIS4113 !Adult E i i
3 11 Joe Investigation 110W1 ‘Schoolof* 3 3 3 3, 33 3 3,3 3 3 3 3 3



2017-2018 EOC Results

|
|
Identification,
;Collection, and
Koerner, ;Preservation of
1 9'Joe Evidence
: ;gManagement
f ;Principles for
‘ McGowen, ‘Criminal justice
1 6 Marvin Agencies
EAkers, Community
2 6 Marvin Relations
Akers, Community
2 6 Marvin Relations
Operations
Koerner, Planning and
1 6 Joe Control
.................................................... o
‘Koerner, Introduction to
1 11 Joe Criminal Justice
‘Ackerman,  National Federal
2 10 George Government
| Ackerman, National Federal
2 10 George Government

17FA Arts and
Science
Adult ‘ ‘
CRIS4103 School of ]
11W1  Artsand |
17FA Science 4 4 4 4 4 4
Adult E
CRJS3403 School of %
:08W1 kArts and
17FA Science 34 433 4
Adult ?
,CRJS3813 School of
;02M1 {Arts and ‘
118SP Science 4 3 3 3 4 4
CRIS3813 Schoolof
02M1 Arts and
118SP Science 3 3 33 3 3
Adult 5
POLS4613 School of "
01w1 Arts and
18SP Science 4 4 4 4 4 4
; Adult |
'CRIS3103  School of
02w1 Arts and |
185P Science 4 3 4 4 4 4
! Adult |
POLS1103 School of
03wW2 Arts and
'18SP 'Science 4 3 4 0 3 3
POLS1103 iAduIt ’ J
103W2 ‘School of - 4. 4, 4 O'g 3; 4

fa e s
-
3 4 ______________ 4 _______________ 4
3 3 3, 3
2 3~; 3 3

{

z

, i
4 4 4 4



2017-2018 EOC Results

I 18P Artsand
Science
Adult
'CRIS4403 School of
Akers, Police 03M1 Arts and
3 5/Marvin  'Administration  185P Science
Adult
g 'CRJS4403  School of
'Akers, Police 03M1 Arts and
3 5 Marvin !Administration 185P Science
Adult
'CRJS4403 School of
Akers, Police iO3M1 fArts and
3 5 Marvin Administration 18SP Science
= O — SO ————— ;
| ‘Adult
'CRIS4403  School of
Koerner, Police 03wl fArts and
2 7 Joe Administration  18SP Science
Adult
'CRIS4403 School of
‘Koerner, Police 03w1 Arts and
2 7 Joe Administration '18SP Science
| Adult
{ CRJS3113 School of
‘Shatswell, 03w1 Arts and
2 9 lulie Criminology 185P Science
! Adult
E CRJS3113  School of
§Shatswell, 0o3w1 Arts and
2 9 Julie Criminology 18spP Science
| Ackerman, CRJS3503  Adult
2 8 George gCriminaI Law | 04w1 1School of -

—
3 4 3 3 3
4 l -3
a 4 3 4 4
|
4 4 4 4 4
g e ed Bt
j
4 4 4 4 4
4 3 2 4 4
3 3 3 3 3
4 4 4’ 4 4!

T
3 3. 3
3 3 3

4 4 4
;

4 4 4
.................... |

4 4 4

3 3 3

4 4I 41




2017-2018 EQOC Results

| 18 Artsand N e
| ! Science
| | Adult E
! CRJS3503  School of
‘Ackerman, 04wW1 Arts and |
2 8 George Criminal Law | 18SP Science 4 4 4 4 4 4 4 4 4 4 4 4 4
Adult | !
(CRIS3503  School of
|Akers, 04M1 Arts and : ;
1 4 Marvin Criminal Law | 118spP Science 3 33333333 3 3 3 3!
Adult |
(CRJS3703  School of
Koerner,  Criminal 04W1 Arts and ; |
1 9 Joe Procedures 18SP Science 4 4 4 4 4 4 4 4 4 4 4 4 4
: R A S e —
| 4% 66 57 63 43 51 54 40 54/54 54 60 51 57
; 3% 20 37 31,34 43 37 49 37 40 40 37 46 37
....................................................................... e e R et Y B e i oo
‘ ' 2% 0 0 0 0 00 303 3 0 0 O

i

1% 6 6 6 9 6 9 9 9 3 3 3 3 6



2018-2019 EOC Results

o | /Course 'School E
NumberOfResponses!|Enrollment Instructor ,Course Title Code Name Q1§O.2 Q3 Q4 Q5 Q6 Q7
| Adult |
{ School of
§Ackerman, zCR153513 Arts and : |
3 8 George Criminal Law Il '05W118SU Sciences 4 4! 3 4 4
Adult
| School of
t ;Ackerman, /CRIS3513  Arts and
3 8 George Criminal Law Il 05W1 185U Sciences 4 4 4 4 4
! Adult
5 School of :
= ‘Ackerman, ;CRJS3513 Arts and 1
3 8 George {Criminal Law Il 05W1 185U 5ciences 4 4 4 3 3
| : Adult
§ ! School of |
‘Ackerman, Criminal CRIS3703  Artsand 1 ﬁ:
2 7 George ‘Procedures 07W1 18SU Sciences 4 4 4 4 4
Adult
g School of ;
iAckerman, Criminal CRJS3703  Arts and
2 7 George Procedures 07W1 185U Sciences 4 4
| Adult !
| School of
; | | CRIS3513  Arts and
2 6 Akers, Marvin ;Criminal Law Il 05M1 185U  Sciences 4 3 3 4 3
| Adult | i
| School of
e CRIS3513 'Arts and
2 6 Akers, Marvin  Criminal Law I 05M1 18SU Sciences 4 3 3 3 3
[ ] ;Cultrl Dvrsty: The  |CRJS4003 :Adult i ! f I
2 7 Akers, Marvin .Color of Justice '07M1 18SU :School of 2 2.4 2 3

{
i
i
i

Q8 Q9 Q10 Q11

4 4 4
4 4 4
4 4 4

4 4
3 3 3
4 3 3
3 3 3
.
2 4 3



2018-2019 EOC Results

ECriminaI Justice

'08W1 18FA Sciences

z Race, Ethnicity, and i éArts and T i
Crime in Amer Sciences
Cultrl Dvrsty: The Adult , : 5
Color of Justice School of | |
Race, Ethnicity, and CRJS4003  Arts and §
7 Akers, Marvin Crime in Amer 07M1 185U Sciences 4 4 4 3 4 3 3 4 4, 4! 4
ECuItrI Dvrsty: The Adult ‘ f
; ‘Color of Justice School of .
j Race, Ethnicity, and CRJS4003  Arts and
7|koemer, Joe _ |CrimeinAmer _ |O7W118SU ISciences | 3, 3] 3} | 8] 3) 3| 3 1| 2 2
Cultrl Dvrsty: The Adult 1 § ] |
! ‘Color of Justice 'School of § L
i iRace, Ethnicity, and CRJS4003 |Arts and ; E
7 Koerner, Joe ‘Crime in Amer 07W1 185U Sciences 4 4 3 3 4 3 3.3 4 4 4
Adult
| School of g |
Principles of CRJS4113 ZAr'cs and ; |
4 Maisano, James  Investigation 08W1 18FA Sciences 4 4 4 3 4 4 4 4 4 4 4
| Adult :
; .School of
Principles of CRIS4113  Arts and E
4§Maisano,James Investigation 08W1 18FA Sciences 4 4 4 4 4 4 4é 4 4f 4! 4
' fAduIt : i
g ! ‘School of % ;
! Introduction to /CRJS3103 jArts and :
9 Woods, Tanisha ( :

;First Quarter EoC s
questions are
E'different than the
rest of the year

i

86 71 64 43 71 43 57 57 64 71 64
7 21 2943 21/57 43/a3/14] 21| 29



2018-2019 EOC Results

g

- = ¥ I N S Y B B B , :
07 07 00 07 7 7
g 1
i 7.0 0
Adult
; School of * ‘ L
. g tAnti-Terrorism and | CRJS4533 Arts and § E
3 4 ‘Akers, Marvin  Homeland Security 09M1 18FA Sciences 4 4 4 3 3 3 .3 3 3 4
‘ Adult i
i School of |
Anti-Terrorism and CRJS4533  Arts and § f
3 4 Akers, Marvin Homeland Security 09M1 18FA Sciences 3 4 4 44 4 3 4 4 3 4
| Adult
'School of
, Anti-Terrorism and CRJS4533 Arts and %' |
3 4 'Akers, Marvin Homeland Security 09M1 18FA Sciences 4 4 4 4 4 4 4 4 4 4 3
' |  Adult | ?
School of | |
Anti-Terrorism and  CRJS4533 | Arts and g ;
2 9 Akers, Marvin _Homeland Security 09W1 18FA 'Sciences 34 3 4 4 4 4 4 4 4 4
Adult |
School of :
jAnti-Terrorism and CRJS4533 'Arts and | i ! % ; |
2 9 Akers, Marvin Homeland Security 09W1 18FA Sciences 4 '4 4 4 4 4 4 3 4 4 4
Adult
. School of !
§ ,CRJS3113 Arts and } ‘
3 16 |Furey, Dennis  Criminology '09W1 18FA Sciencg§ lllllllllllllllll 4 4 4 4 4 4 4 4 4 4 i4 J
' | Adult _ |
g School of | L
§ /CRJS3113  Arts and |
3 116 Furey, Dennis Criminology i09W1 18FA Sciences 4 4 4 f4mﬁ ﬂj4 4 4 4 4 j4 |
; ‘ : — i e ‘ S R
| 3 l
,CRJS3113 School of i | | l
3 16 ‘'Furey, Dennis 'Criminology '‘09W1 18FA ‘Artsand 4 4 4 4 4 4 4 4 4 4 4



2018-2019 EOC Results

'Sciences ‘ 3
Adult ' ! |
Interview and School of | |
Interrogation CRJS4513 Arts and i
4 Dirck, Christopher ' Techniques 10M1 18FA Sciences 3 3 3 3 3 3 3 3 3 3 3
Adult
Interview and School of
Interrogation CRJS4513 |Arts and ! ;
4 Dirck, Christopher Techniques 10M1 18FA Sciences 4 4 3 3 3 3 3 3 3 3
Adult [
School of 5
-Ackerman, ‘ CRJS3513  Artsand :
2 12EGeorge Criminal Law | 11W1 18FA Sciences 3 3 3 3 1 2 3 3 3
Adult
School of :
Ackerman, CRJS3513  Artsand i 5
2 12 George éCriminaI Law 11W1 18FA Sciences 4 4 3 4 4 4 4 4 45
% Adult g
| School of
; Community CRJS3813  Artsand i
1 8 Akers, Marvin ‘Relations 11W1 18FA Sciences 4 4 4 4 4 4 4 4 4
Adult | |
| i é :School of
3 {Ackerman, :Criminal CRJS3703 iArts and
1 8‘§George Procedures 01W1 19SP Sciences 3 3 4 4 3 3 3 3 3
‘ ! Adult »
; i iSchooI of |
| Anti-Terrorismand CRJS4533 Arts and f
2 6 Furey, Dennis Homeland Security 01W1 19SP Sciences 4 4 4 4 4 4 4 4 4
! Adult ‘ @
| ; : School of
E §Anti-Terrorism and 'CRIS4533  Artsand } f
2 6 Furey, Dennis (Homeland Security 01W119SP ;Sciences 4 4 4 4; 4/ 4} 4 4 4




2018-2019 EOC Results
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14 George
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14 Akers, Marvin
14 Akers, Marvin

i
i
H
i
i
|

10 Akers, Marvin

10 Akers, Marvin

|

|
9§Akers, Marvin

| Adult
School of
Introduction to CRJS3103  |Artsand
‘Criminal Justice 02W1 19SP Sciences
Cultrl Dvrsty: The Adult
Color of Justice School of
Race, Ethnicity, and |CRJS4003  Arts and
Crime in Amer 02W1 19SP Sciences
.Cultrl Dvrsty: The ,Adult
“Color of Justice School of
Race, Ethnicity, and CRIS4003 'Arts and
Crime in Amer 02W1 195P Sciences
Cultrl Dvrsty: The fAdult
Color of Justice School of
%Race, Ethnicity, and CRJS4003 gArts and
Crime in Amer 02W1 19SP Sciences
Adult
School of
CRJS3113 !Arts and
Criminology 03W1 19SP Sciences
L Adult
§ School of
| CRIJS3113  Artsand
;Criminology 03W1 19SP Sciences
| Adult
{ School of
CRJS3003  Arts and
g03W1 19SP Sciences
Adult
Interview and School of
; Interrogation ‘CRJS4513  |Arts and
‘Techniques '04W1 19SP !Sciences

g e

.................................................................................

3 3333 3
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i
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4 Furey, Dennis

Anti-Terrorism and |CRJS4533
Homeland Security | 04W1 19SP

6 Mullins, Amanda 'Criminal Law |

6_Mu|lins, Amanda Criminal Law |
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CRJS3503
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Mid America Christian University Criminal Justice and Ethics, Program Review

Program Review

A complete program review was initiated in July 2018. This review encompassed
reviewing all courses and course material. The review was completed in February 2019. Based
upon the review the following classes are in the process of being re-written:

CRIJS 3003 Victimology Completed

CRIJS 3013 Introduction to Corrections June 2020 (est. completion date)
CRIJS 3413 Domestic Violence Completed

CRIJS 4013 Human Trafficking Completed

CRIJS 4402 Police Operations March 2020 (est. completion date)

The following classes have been reviewed and need updating:

CRIS 4003 Cultural Diversity In Law Enforcement
CRIJS 4533 Anti-Terrorism and Homeland Security
CRIJS 4103 Identification, Collection, and Preservation of Evidence

During this review the need for consistency within the program was identified. All
classes need to be formatted to following the same type of objective learning. There will be an
accumulative type assignment with each class to evaluated student learning outcomes for the
course. The over use of discussion questions as time filler will be done away with and the
courses will maintain no more than one online discussion question. The written assignments for
each lesson will be applicable to the course material for the week and allow students to apply
what they have learned from the text, discussion, and other resources during the week. The idea
is to utilize each week as a building block for the following week and end the course with an
assignment to show growth in learning throughout the course.

The remaining courses are in need of rubrics for discussions and assignments. This will
aid in adding consistency in course work, grading, and participation expectations.

The following classes are fully functional after the review and are only in need of rubric
continuity:

CRJS 3103 Introduction to Criminal Justice

CRIJS 3503 Criminal Law [

CRIJS 3513 Criminal Law II

CRIJS 3703 Criminal Procedures

CRIJS 3813 Community Relations

CRIJS 4403 Police Administration

CRIS 4513 Interview and Interrogation Techniques
CRIS 4113 Principles of Investigation

Criminal Justice February 5, 2020
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2016-2017

Retention of 2016-2017 *
School; Adult School of Arts and Sciences

Back to Previous Page
Leyet Drvision  School Program
Undargrasuate CAGS  Adult School of Ants Communication Mecia,
and Scrences and Ethics, BS
Criminat Justice and
Ethics, BS

Genegral Studies, AA

*Ratention for Student Enrolled in Fatl 2016 and Returning in Fall 2017

“Program Retention Is diffarent than University Wide Retention due 1o considering student transfar among difference schaols ot programs

20172018

Retention of 2017-2018 *
Schoot: Adult School of Arts and Sciences

Back to Previous Page
Level Division  School Program
Undargreduale  CAGS Adutt School of Arts Communication Maga,
and Sciences and Ethics, BS
Criminal Justice and
Einics, BS

Genaral Studias, AA

*Retention for Student Enrolisd in Fall 2017 and Returning In Fall 2018

Overall Relention Rate
BUMACU

Academic Ve-r 56 . 69%

“ Retention for Studant Enrolled in Fafl 2016 and Retuming in Fall
2017

Exits of 2016-2017
School: Adult School of Arts and Sclences
Back to Pravious Page
University wide Program Studenl
Retention ™ Retention™" Levet Dwvision  School Program Exits*
37.50% ] 37 50% —— Ungerpraduale CAGS Adult School of Afts and Communication. Media, and 27
Sciences Ethics, BS
39.06% —— 3438% [ Crminal Justce and Ethics, BS 51
General Stunias, AA 100
5900 E— Baze  — Sublotat: CAGH m

*Sludent Exits = Student Graduates + Student Lasts

Overali Retention Rate
BtMACU *

Academic Year ! 58 . 370/ (1]

* Retention for Student Enrolted in Fall 2017 and Retuming in Faill
2018

Exits of 2017-2018
School: Adult School of Arts and Sciences

. Back to Previous Page

Univarsity wide Program [ Student
Retantion ™ Retention** Level Division  Schoot Profram Exfis”
74.07% [ 59.26% [ 1 Underraduate  CAGS Adult School of Arts and Communication, Media, and 14

! Sciences Etnics, 83
47.54% —— 14.26% —— Crimtinal Jushce and Ettcs, BS 48
H Beneral Stugies, AA 51

7

0T a6 N Subtotat: CAGR 14

*Student Exits = Student Graduates + Student Lasts

~*Pragram Ratention is different than University ¥ide Retention due 1o considering student ransfer amang difference gchools ar programs

Student
Graduates”

7

Student
Graduates’

Student
Losts"

26

39
59
"8

Student
Losts”

-



| 20182019

Retention of 2018-2019 "
School: Adult School of Arta and Sciences

Back to Previous Page
Level Division  School Progrom
Undacrecuate  CAGS Adult School of Ars Communicahon, Media,
and Scences and Ethics, BS
Criminal Jusbca angd
Elhics, BS

Qeneral Studies, AA

“Retention for Student Enralled in Fall 2018 and Returning in Fai 201%

Academic Yaar

Universay wide
Retantion ~
56.00%

84.81%

37.50%

**Program Retention iz different than University Wide dueto

Program
Retantion™

52.00%

6298%

g student tranisfer amang difference schaols or pragrams

Oversil Retention Rate
at MACU *

i 60.09%

Exits of 2018-2018

School: Adult School of Arts ang Sciences

Back to Previous Page

Lavel Division School Program

Undergraduaie CAGS Adutt School of ANS Bn6 Communicsbon, Megia, and

Sciences Elrics, BS
Criminat Justico ang Ethics, B8

Ganeral Studies. A&
Subtotal: CAGS

*Student Extts = Student Graduates + Swdent Losts

“ Retention for Student Enrofled in Fall 2018 and Retuming in Falt
2019

Student
Exits*

15

%

72

Student
Graduates”

Stugent
Loss”

1

L83
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Instructor: _|Amanda Mullins ]
Course Name: | Criminal Law 1l
Course #, Sect #: |CRJS3513 11W1
Raw Scors
instructor [Auditorn enter
Coaching Unacceptable Needs improvemsnt Msels Expectations scores in this
[£ara Points) {Ome Poknt) {Two Points} eedimn] G
Prior to course beginning instructor
Prior {o course beginning instructor: 1) will: 1) post welcome message and
posts welcome message, but no video; 2) |welcome video 2) set up aftendance
does not complete any of the following: report; 3) create course calendar in
Coures in nol &8 up priod io Blet  |attendance set up, calendar, office hours, |D2L; 4) post office hours and contact
Cotrse saiup |dain contact information information in News section; 2
Instructor notifies class of at least 2
Instructor notifies class of at least 2 hours | hours of avallability each week via
Instructor Wa haurn of ovailatilly are of availability each week, but limits means [multiple modalities, including at least
P poind of interaction one “face to face" option 2
Frequency of Discussion replies made on two
Discussion | Discussion comments posted on 1|Discussion comments posted on at least 2 | Discussion comments posted on at days during the week. We need to
Posts day, of feex, for each discuasion  |different calendar days for each discussion |least 3 different days for each stay engaged with the class and
question. __ guesﬁin. discussion question. 1 respond atieast every other day.
Lasa tran U2 of poulings mflec Most postings reflect Instructional
Quadity of i jonal value (directing 3/4 of postings reflect | jonal value |value {this may include: directing
Discussion | uiudeain ko courss matsiais, ssi | (directing students to course materials, ask |students to course materials, ask
Rasponses | probing quuslions and crealing an | proksng quasians and crealing an probing questions or creating an
wimmapharn of crilical thinking) phere of critical thinking). atmosphere of critical thinking). 0
BbEcal concapl | Mo hiblical concapt of truth At least 1 biblical concept or truth
oF bruth punagnied in discussion Posted Biblical concepts, but failed to do | presented in weekly discussion and/or
responses or News section. | s0 on a weekly basis. weekly in News section. 2
Number of Number of discussion responses are
posts per equal 1o 1/2 (1 discussion question per
Posts are made, but does not meet the week) or 1/3 (2 discussion questions
question Mo disoussion Maponasn ware minimum requirement OR posts later than |per week) of the number of students 1/3rd of the posts were not
ol pay 65 enrolled in the course. 1 eofastiantly responded fo.
Grading feedback on assignments and
discussions includes instructive value,
meeting the expectations of the
Cuaiily of Grading feedback on assig ts is instructor agreement (personalized,
gindett present, but includes little instructive encouraging, explaining ways te Feedback was minimal if existant at
[Heedimck on value, or fails to meet the expectations of  |improve and providing resources). all. There where several
andignrments the i g it (p lized, Points students to tutorial resources, assignments given a grade and no
i discussion | Cnly 8 rimanic grade s ghen; Ne | encowaging, oxpiaining wys o impmvn (when appropriate. Uses rubric, when feedback was left nor was the
threads narmuiive fescdbock for Diroghas and providing resources). Does not use available, and expiains score to assignment even viewed by the
=signmaents or discusions rubric, when available. tud 0 instructor.
Timuirams of
greding
sssignments | Assignmonts grded nnd miumed |Assigamania graded and relened wilhin T |Assignments graded and retumed Some assignments took over 8 days
graatar than 7 daye days. within 5 days. 0 {0 grade and retum to students.
Attanclanas Attendance roster is setup prior to the
posting Aftendance roster is setup but not course start date and accurately taken
Mo Aflandnnce & posled. completed by day 1 in weeks 2 and 3. by day 1 in weeks 2 and 3. 2
e Tarm
Grades Posting Mid-Term Grades Posted but not by day 5 |Mid-Terrn Grades posted by Day 5 of
| No Mid-Temn Grades Posled of Week 3. Week 3. 2
Final Giradus
Postnd to portal
and relaased to | Grades posted to portal and
alisdeils rebanasd lo sludarts geestar (hn | Grades posted 1o porsl and relasssd i Grades posted to portal and released
i dirys . students within 10 days . to students within 7 days . 2
Instructor posts weekly overview in
Engagement News Section including expectations
Practices for the students discussions and
{Weskiy Use of | Instructor does not post beyond | Instructor inconsistently posts in the News |assignments along with a brief
Newa Bection) |nilinl nesp, Section. summary of the content for the week. 2
Engagement Instructor replied to all Virtual Office
Praciices questions within 24 hours with the
{Virtual Office) |Instructor did not reply or exception of Sunday if instructors have
BONUS exceeded 24 hours with included this cc ication in their
CATEGORY |responsss (-1 paind) faculty expeciations. (+1 point) 0
16 | Total (out of 24)




improve based on content.

Instructor: -~ Akers
Course Name: CRJ54003
Course #, Sect #: 08W1 19F1
Raw Score
Inutructor Gosching Unacceptable Needs Improvement Meets Expectations {Auditors enter Comments
Component {Zero Points) {One Point) {Two Points) scores in this
colurmi)
Prior to course beginning Prior to course beginning instructor
instructor: 1) posts welcome will: 1) post welcome message and
c i Courss s nol 521 up prior o stsrt | message, but no video; 2) does  |welcome video 2) set up attendance 2
duiin not complete any of the following: |report; 3) create course calendar in
attendance set up, calendar, D2L; 4) post office hours and
office hours, contact information | contact information in News section;
" Instructor notifies class of at least 2
Instructor notifies class of at least o !
Instructor Presence Mo hours of avallabsity ae 2 hours of availability each week, hour_s of availa_lyhty gam Yveek via 1
posted, but limits means of interaction multiple modalities, including at least
one "face to face” opilan
Frequency of Discussion commanis posted on | Discussion comments posted on | Discussion comments posted on at Some discussions
Discussion Posts |1 day, or bass, lor each at least 2 different calendar days |least 3 different days for each 1.5 are on 3 days,
discussion Ljuestion. ____Ifor each discussion question. discussion guestion. others on fewer.
Leus than 1/2 of postings reflacl | 3/4 of postings reflect . .
Quality of Instructional value (directing tnstructional value (directing Most pos}:ngs rgﬂed In.str_uchgnal
Discuss] N y value {this may include: directing
on students to course materials, ask |students to course materials, ask : .
N 3 3 s A A students to course materials, ask 2 Very good on this.
Rasponsss probing questions and creating | probing questions and creating . " "
an atmosphere of critical an atmosphere of critical probing questions or cre_atll‘:i\g an
thinking). thinking), atmosphers of critical thinking).
Bibllgal concapt ar | No biblica! concept or truth ™ At least 1 biblica! concept or truth
truth prasentsd in discussion ;‘;Z;efoaég"scs'ofgmsﬁ:‘;;sis presented in weekly discussion 2
respansss of News section. " |and/or winskly in News section.
" . Hitting the
Number of discussion responses are
Number of posts " . > minimum
; o Posts are made, but does not equal fo 1/2 (1 discussion question
-7 dlscuss" v Hn;.!:cu-mnn [EAPONERE WACE | heet the minimum requirement |per week) or 1/3 (2 discussion 1 :\nrrn’:;:'dsh hf
9 o P OR posts later than Day 6 questions per week) of the number di I¢;ns have
of students enrolled in the course.
no responses.
This is an area for
. : rowth. There is
. Grading feedback on assignments g
Gra_dlng feedl?ack on and discussions includes instructive encouragement in
assignments is present, but value, meeting the expectations of much of the
includes little instructive iy feedback, but less
Quality of praded value. or fails to meet the the instructor agreement in terms of
fesdback on Cnly o numarle grade |s given; no I:_‘!um af e Inalndeisr {personalized, encouraging, instructional value
assignmunts and narEbve feedback for Dopbox :M::ement( rsonalized explaining ways to improve and 1 TH is frequonﬂy'
discussion threads | assignmants or discusaksm g 't {pe P providing resources). Points
encouraging, explaining ways to ; discussion of APA
N L students to tutorial resources, when
improve and providing appropriate, Uses rubric, when issues, but fewer
resources). Does not use rubric, available a;\d explains s‘oore to references to
when available. ’ xp specific content
student, issues or oft
ways to improve.
Timeframe of T""°T.'3 within 7
grading Assignments gredad mnd Assignments graded and Assignments graded and retumed 1 ::mp Thagls n
assignments relumed greatar than 7 days. retumed within 7 days. within 5 days. amya;.\er for
] growth.
i Attendance roster is setup but Attendance roster is setup prior to
s posing No Afisndance s posted, not completed by day 1 in weeks |the course start date and accurately 2
2and 3. taken by doy 1 in weeks 2 and 3.
Mid-Term Grades . .
: i " Mid-Term Grades Posted but not |Mid-Term Grades posted by Day 5
Posting No Mid-Term Grades Fostad | 4205 of Week 3, of Week 3. 2
Final Grades Posfed
oo |G possslope g |Gt e o, | e et o o n :
released to students released to students within 7 days .
10 days . days .
I Instructor posts weekly overview in Weekly posts and
Engagement News Section including expectations some updates on
Practices (Weekly |Instruclor does not posl beyond | | Instructor inconsistently posts in | for the students discussions and 15 specific
Use of News imiflial seiup the News Section. assignments along with a brief - assignments, but
Section) summary of the content for the no overview each
week. week.
Instructor replied to all Virtual Office
rach Inmbhuctor did not reply or questions within 24 hours with the
i cose(:;i 2D sxcaaded 24 hours with exception of Sunday if instructors :;hz:sb to virtual
BONUS CATEGORY |responses (-1 point) have included this communication in '
| Smsnios sy a] their facully sxpactatiors. (+1 point)
You do a great job of interacting with students. Work on timing and on connecting feedback with course resources and ways to 19

Total (out of 24)




Instructor: Akers - B
Course Name: cmwos ......... S - S P — S -
Course #, Sect #: 08W1 18F1
Raw Score
Instructor Cosching Unacceptable Needs Improvement Meets Expectations {Auditors enter Comments
Component {Zero Points) {One Point) {Two Points) scores in this
. Golumn) | 00000 =




Instructor: Mandy McNeely
Course Name: Introduction to Criminal Justice
Course #, Sect#: CRJS3103 08W1
Raw Score
{Auditors enter
Instructor Coaching Unacceptable Neads Improvement Meets Expectations scores In this
Companat [Zarn Points) {One Point) {Two Paints) ! }] Comments
Prior to course beginning
instructor; 1) posts welcome Prior to course beginning instructor
message, but no video; 2) does |will: 1) post welcome message and
not complete any of the welcome video 2) set up attendance
following: attendance set up, report; 3) create course calendar in
Course is not set up prior to start | calendar, office hours, contact | D2L; 4) post office hours and contact
Course st date. information information in News section; 2 Great set up,
Instructor notifies class of at Instructor notifies class of at least 2
least 2 hours of availability each |hours of availability each week via
week, but limits means of muitiple modalities, including at least You have done a great job of
I i No hours of availabillty are pautil. |interaction one “face to face” option 2 getting involved. Thank you
Frequency of Discussion comments posted on 1 | Discussion comments posted on | Discussion comments posted on at
Discussion Posts |day, or less, for each discussion at least 2 different calendar days |least 3 different days for each
question. for each discussion question. discussion question. 2
3/4 of postings reflect
Less than 1/2 of postings reflect Instructional value (directing Most postings reflect Instructional
Instructional value (directing students to course materials, value (this may Include: directing
IGuallty of Discussion |students to course materials, ask  |ask probing questions and students to course materials, ask
Raspomass probing questions and creating an | creating an atmosphere of probing questions or creating an
alrmosphere of crillicwl thinkdng). critical thinking). atmosphere of critical thinking). 2
Biblical eoncept or | No biblical concept or truth Posted Biblical concepts, but At least 1 biblical concept or truth
truth prassenbed in discussion responses | failed to do so on a weekly presented in weekly discussion
ar Mews saclion. basis. and/or weekly in News section. 2
Number of discussion responses are
equal to 1/2 (1 discussion question
Number of posts par Posts are made, but does not per week) or 1/3 (2 discussion
discussion question |No discussion responses were meet the minimum requirement |questions per week) of the number of
N OR posts later than Day 6 students enrolied in the course. 2
Grading feedback on assignments
Grading feedback on and discussions includes instructive
assignments is present, but value, meeting the expectations of
includes little instructive the instructor agreement
value, or fails to meet the {personalized, encouraging,
expectations of the instructor explaining ways to improve and
Quality of graded agreement (personalized, providing resources). Points students Excellent job on providing
fepdiinck an encouraging, explaining ways to |to tutorial resources, when feedback and keeping the
assignments and Oty & MATIENG greca = fven; i |improve and providing appropriate. Uses rubric, when Program Director involved with
discussion treads | namative feodbach for Dropboa resources). Does not use rubric, |available, and explains score to potential student issues. Thank
EREInMIANtS or SinCussions. when available. student. 2 you.
Timatrama of grading
assignments Assgnmanis graded and retumed | Assignments graded and Assignments graded and returned
FeEier than 7 days. returned within 7 days. within 5 days. 2
Attendance roster is setup but Attendance roster is setup prior to
Avlendanse pasting not completed by day 1 in weeks |the course start date and accurately
Mo Adbordances i pouted 2and 3. taken by day 1 in weeks 2 and 3. 2
Fijti-Torm Grades
Posting Mid-Term Grades Posted but not [Mid-Term Grades posted by Day 5 of
Mo Mid-Term Grades Posted by day 5 of Week 3. Week 3. 2
Fimai Grodes Poshed
o porial and Grades posted to portal and Grades posted to portal and
rolesond to shudents | reinngad to students gmaler (han [released to students within 10 Grades posted to portal and released
10 doys days . to students within 7 days . 2
Ms. Mandy, your weekly
Instructor posts weekly overview in overview was really indepth,
News Section including exp jons You can shorten this to
Engagument for the students discussions and highlight specific areas without
Practices (Weekly | insirucior dioes not pont beyond Instructor inconsistently posts in |assignments along with a brief cutting and pasting the
Use of Hewn Sectian) | initial setup. the News Section. summary of the content for the week. 2 overivew from the syllabus.
tnstructor replied to all Virtual Office
ment questions within 24 hours with the
Practices (Virtual exception of Sunday if instructors
Office) Instructor did ried reply or sxcesdad have included this communication in
BONUE CATEGORY | 24 hours with resporses (-1 point) their faculty expectations. (+1 point) 1
25| Total (out of 26)




Instructor:

Dennis Furey

Course Name: Principles of Investigation
Course #, Sect#: CRJS4113 08W1
Raw Score
{Auditors enter
Instructor Coaching Unacceptable Needs improvement Meets Expectations scores In this
DSomponet {Zero Points) {One Point) {Two Points] column) Comments
Prior to course beginning
instructor: 1) posts welcome Prior to course beginning instructor
message, but no video; 2) does |will: 1) post welcome message and
not complete any of the welcome video 2) set up attendance
following: attendance set up, report; 3) create course calendar in
Course is not set up prior to start | calendar, office hours, contact | D2L; 4) post office hours and contact Embed your video in the News
Course salup dals. information information in News section; 1.5 Article area of D2L.
Instructor notifies class of at Instructor notifies class of at least 2 | know you are always avalible
least 2 hours of avaitability each |hours of availability each week via to your students. Sfipulate
week, but limits means of multiple modalities, including at least exact times for the course
Instructor Presence |No hours of availability are posted. |interaction one "“face to face" option 2 information.
Frequsncy of Discussion comments posted on 1 | Discussion comments posted on |Discussion comments posted on at
Discussion Posts | day, or less, for each discussion at least 2 different calendar days |least 3 different days for each
question. for each discussion question. discussion question. 2
3/4 of postings reflect
Less than 1/2 of postings reflect Instructional value (directing Most postings reflect Instructional
Instrugtional value (direcling students to course materials, value (this may include: directing Great job on interacting with the
Cunlly of Discussion |students to course materials, ask  |ask probing questions and students to course materials, ask students and keeping them
Rasprimes. probing questions and creating an | creating an atmosphere of probing questions or creating an involved with the course and
atmosphere of critical thinking). critical thinking). atmosphere of critical thinking). 2 _|course material.
Biblical concept or | No biblical concept or fruth Posted Biblical concepts, but At least 1 biblical concept or truth
truth presented in discussion responses |failed to do so on a weekly presented in weekly discussion
of News section, basis. and/or weekly in News section. 2
Number of discussion responses are
equal to 1/2 (1 discussion question
Number of posis por Posts are made, but does not per week) or 1/3 (2 discussion Exceeded the expectations and
discussion question | No discussion responses were meet the minimum requirement |questions per week) of the number of provided a solid base for the
pivsim, OR posts later than Day 6 students enrolled in the course. 2 students.
Grading feedback on assignments
Grading feedback on and discussions includes instructive
assignments is present, but value, meeting the expectations of
includes little instructive the instructor agreement
value, or fails to meet the (personalized, encouraging,
expectations of the instructor explaining ways to improve and
Quality of graded agreement (personalized, providing resources). Points students Denny, you give excelient
Tesitaal an encouraging, explaining ways to |to tutorial resources, when feedback. | would like {o see
assignments and DOinly & numerlc grade s givan; no |improve and providing appropriate. Uses rubric, when more input as to the
disciisslon thrwads [ narmalve fsodback for Drophox resources). Does not use rubric, |available, and explains score fo assignment. Meeting
asslgnments or discussions. when available. student. 1.5 requiremenis and Format.
Timafrana of grading
assignments Analgnments grsded and relumsd | Assignments graded and Assignments graded and returned
grantor than 7 dirys, retumed within 7 days. within 5 days. 2
Attendance roster is setup but | Attendance roster is setup prior to
Attendance posting not completed by day 1 in weeks |the course start date and accurately
Mo Afandance B posted. 2 and 3. taken by day 1 in weeks 2 and 3. 2
Mid-Term Grades
Posting Mid-Term Grades Posted but not |Mid-Term Grades posted by Day 5 of
Hiy Mid-Tarm Cendes Postad by day 5 of Week 3. Week 3. 2
Finad Grades Posted
o portal mnd Grades posted to portal and Grades posted to portai and
released to students |released to students greater than |released to students within 10  |Grades posted to portal and released
10 days . days . to students within 7 days . 2
Instructor posts weekly overview in Denny, | have not done this
News Section including expectations myself. We need to add
Engagoment for the students discussions and discussion expectations and a
Practices (Weekly | insirucior does not post bayond Instructor inconsistently posts in | assignments along with a brief brief summary for the following
Use of Newu Sacfion] | indial metup the News Section. summary of the content for the week. 1.5 week.
instructor repiied to all Virtual Office
Engagament questions within 24 hours with the
Practices (Virtual exception of Sunday if instructors
Office) natmacior digl not reply o exceedsd have included this communication in
_'B_O_NUS CATEGORY |24 hours with responses (-1 point) their faculty expectations. (+1 point) 1
23.5 | Total (out of 24)




Instructor: Mandy McNeely
Course Name: Victimology
Course #, Sect#: |CRJS3003 09W1 19F1
Raw Score
Instructor [Aapditars enter
Coaching Unacceptable Needs Improvement Meets Expectations scores in this
Com (Zero Puinis) {One Polint) {Two Polnte) cabumn) & nis
Prior to course beginning instructor
Prior to course beginning instructor: 1) |will: 1) post welcome message and
posts welcome message, but no video; |welcome video 2) set up attendance
2) does not complete any of the report; 3) create coursae calendar in
Courss in not set Up pricr ko stan | following: attendance set up, calendar, |D2L; 4) post office hours and contact
Course safup |dats office hours, contact information information in News section; 2 Excellent Job Ms. Mandy.
Instructor notifies class of at least 2
Instructor notifies class of at least 2 hours of availability each week via
Instructor hours of availability each week, but multiple modalities, including at least
Pr Mo hours of aaallability are poated, |lErds means of inbarsction one “face to face" option 2
Frequency of | DNscussion comemnnits posted on 1 | Discussion commaints posisd on al Discussion comments posted on at
Discussion Posts | day, or less, for each discussion  |least 2 different calendar days for each |least 3 different days for each Woeeks 2, 4, and 5 were late to
gueatinn = discussion question. discussion question. 1 students.
Lisss tean 1/2 of postings misct 3/4 of postings reflect Instructional Meost postings reflect Instructional
Quality of Inatructions value {drecting value (directing students to course value (this may include: directing
Discussion studeris fo course materials, as% | materials, ask probing questions and | students to course materials, ask
Responses probing gusslions and cealing an | creating an atmosphere of critical probing questions or creating an
I atmusphars of critcal thinking thinking). atmosphere of critical thinking). 2
Biblical concept |No biblical concept or truth At least 1 biblical concept or truth
or truth prasanied in decussion maponoes | Posted Bitilical concopla, bul falled i |presented in weekly discussion and/or You d a Biblical Refe
af Nows sacticd. do so on a weekly basis. weekly in News section. 1 1.5 on week 5.
Number of discussion responses are
Number of posts equal to 1/2 (1 discussion question per
per discussion Posts are made, but does not meet the |week) or 1/3 (2 discussion questions Weeks 2, 4, and 5 Late rasponses
gquestion e discimulon responsen ware minimum requirement OR posts later | per week) of the number of students to students. Did not meet
pasted than Day 6 enrolled in the course. 1 minimum requirements
Grading feedback on assignments and
discussions includes instructive value,
Grading feedback on assignments is | meeting the expectations of the
present, but includes littie instructive  |instructor agreement (personalized,
Cuality of graded value, or fails to meet the expectations |encouraging, explaining ways to
Tnasllisck an of the instructor agreement improve and providing resources).
asslgnments and (personalized, encouraging, explaining |Points students to tutorial resources,
discussion Ol & o grads (s given; e |ways to improve and providing when appropriate. Uses rubric, when Ms. Mandy you are a great
threads nmTEhe feadiack for Drmphox resources). Does not use rubric, when |available, and explains score to instructor and { am grateful to
manighmants of decussionn available. student. 2 have you on my team.
Timeframe of
areding
assignmeants | Assignmanti graded and returned |Assignments graded and retumed Assignments graded and returned The average retum time on your
preabai Ban T days, within 7 days. within 5 days. 1 grasding was 6 days.
Attendance Attendance roster is setup prior to the
-posting Attendance roster is setup but not course start date and accurately taken
Mo Aftendance |s posted, compileted by day 1 In weeks 2 and 3. |by day 1 in weeks 2 and 3. 2
Mid-Term Grades
Posting Mid-Term Grades Posted but not by Mid-Term Grades posted by Day 5 of Exceeded 5 Day minimum for
Mo Mi-Term Gritdas f_l_:l__ﬂ?_lllu ___|day5 of Week 3._ Week 3. 1 posting grades
Fimal Gratuu
Posind to ponal
snd relensed to | Grades posted to poral and
students reieased to aludenis greater an | Grades posted to portal and released |Grades posted to portal and released
10 doyn to students within 10 days . to students within 7 days . 2
Instructor posts weekly overview in
Engagement News Section including expectations
Practices for the students discussions and
(Weakly Uan el |Instnicior dons nol post beyond | Instrucior inconsistently posts in the assignments along with a brief
Mews Jaciion) | Indal selup. News Section. summary of the content for the week. 2
Engagement Instructor replied to all Virtual Office
| Proctices [Virtual questions within 24 hours with the
Oiffes) bnutretor e ot reply o exception of Sunday if instructors have
BOMUS ex 24 hours with responses included this communication in their
CATEGORY  ||-1 paini) faculty expectations. (+1 point) 1
20.5| Total (out of 24)




; Program Director Evaluation Rubric for Instructor Monitoring Evaluation on
! Expectations in the Instructor Agreement
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Amanda Mullins
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Program Director Evaluation Rubric for Instructor Monitoring Evaluation on
Expectations in the Instructor Agreement
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Additional Feadbuck from Program Direclor:

[Ms. Amanada, you are a welcome addition to the CJ Program. Thank you.
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Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)

MACU Faculty/Senate Policy Rev. 11/09/2016 Do not change wording on this form

lPURPOSE: Request for Approval of Curriculum Revisions

Curriculum proposal for:

_New Program Outcomes — Criminal Justice and Ethics

Submitted by:_Marvin Akers College/School__ CAGS Criminal Justice and Ethics_ Date: 8.2.18

Process to request approval to revise an existing degree program/concentration/emphasis:
e  Fill out the attached Faculty/Senate Proposal form. Note: this form is not for use to change an existing program into a
new degree or emphasis. (approval to develop is not required for any items on this list)

®  Submit your completed proposal and required documentation to the persons listed below for signatures. You may email
your proposal to reviewers and attach the email responses to this form — keep in mind the required approval order.

®  Proposals with all required signatures should be submitted for inclusion on the Faculty agenda a minimum of 7 days
prior to the scheduled meeting.

®  Submit your proposal and all supporting documents to the Dean in one electronic Word file. No PDF documents.

£ R,
Curriculum components

|__Requested change for:

What is needed (show ch;zées in strikeout and highlights format, e.g., eld and new format )
Use the MACU Catalog for information and format_examples

Admission requirements
Course description
Degree Program name
Program description
Program outcomes

Submit your completed proposal form showing all revised or new information.

Course

Submit your completed proposal form and revised degree evaluation form (if applicable) (A course
change includes changes in name, department, prefix, number, level, pre-requisites, and credit hours)

Course (new)

Submit proposal form with course name, prefix, and course description and (CAS) semester rotation
and/or (CAGS) lenuth of course use catalop format) and revised deuree evaluation form (7f applicable)

Degree evaluation form
{depree sheet)

Submit your completed proposal form and revised degree evaluation form (the University Registrar or
VPAA Office will assist with these changes)

Required Signatures

1. Obtain ali signatures IN THE ORDER LISTED for purpose of appropriate collaboration, communication and approval.
2. The signature form must always accompany your proposal. You can expect revisions at all levels of review!
3 Clianges roquated at any level below should be made before you receive that reviewer’s signature,

4. Submit your propasal to be listey

son the next Faculty Meeting agenda: Upon receipt of nuliﬁ:@txﬁn nf ippm&l‘of your
% - submit an electronic copy of your proposal to the Dean’s:Administrative: Assistant,

‘ p;;'(fved:/ School Chalw Director Date Comments
- 4
% s/

Aw Date ' Comments
—— &/

Comments

I M

Comments

Comments

Comments




Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)
MACU Faculty/Senate Policy Rev. 11/09/2016 Do not change wording on this form

Proposal Request to Make
Changes to Existing v . . . )
Turrti o Proposal to Change: Program Outcomes for Criminal Justice and Ethics
COUrses: (state pnmary area of
ch;afgg — name of revised degree, new
“or revisied course, eic)

Proposal to ‘Chaﬂge = explain revisions and actions being requested (show changes in strikeout and highlights, e.g., otd and new formay)

The changes to the Program Outcomes (PO’s) and Student Learning Qutcomes (SLO’s) were needed to bring the program inline
with the rest of the university. The previous PO’s and SLO’s did not meet the needs of evaluating the program or the students.

Rationale (information supporting proposal ~why you are making change.r)‘d

The new PO’s and SLO’s were written specifically for the Criminal Justice and Ethics Degree. The source material in each class
can be evaluated using specific PO'End SLO’s written to correlate with the information gained from the students. Previous PO™S
and SLO’s ;pd only allowed for the evaluation of those specific classes identified. The new PO 3nd SLO’s will allow for
evaluation across the board and allow for more data to be gained and evaluated for the purpose of improving the program.

Other information (show new courses, course description changes, etc.)

’Correlajtibn to the Assessment § jaitem & ﬁﬁgﬂm imgrovement .

These updated outcomes bring the assessment system more in line with University Outcomes and allow us to better measure
student progress in areas significant to criminal justice professionals.

Budget and Correlation to Strategic Planning (include additional adjunct or any other expected costs)

This change will incur no additional costs.

Other (Attach all pertinent degree program evaluation forms showing revisions with strikeout and highlights, e, vid and new Sormay)

See attached Program Outcomes and Student Learning Outcomes.

SUBMITTED BY: Marvin Akers, Interim Criminal Justice Program Director
&  Name/Title CAGS/Criminal Justice and Ethics
#  College/School

Proposed Effective Date: September 1, 2018




Program Outcomes and Student Learning Outcomes
Criminal Justice and Ethics

1. Graduates will demonstrate an understanding of the laws, Constitutional requirements, and

legally defined procedures that criminal justice professionals employ while operating in -
professional criminal justice environment.

e Students will identify applicable case law
o Students will identify Constitutional requirements as they pertain to legal precedent
e Students will explain legal procedures as they apply to criminal justice procedures

2. Graduates will demonstrate an in depth understanding of diversity and inequality as
manifested in the criminal justice system locally and nationally.

e Students will identify the impact of diversity in criminal justice
e Students will identify the impact of inequality in criminal justice
e Students will explain the differences found in local and national criminal justice systems

3. Graduates will demonstrate an understanding of the investigative process, including: initial
response, securing the scene, y»( interviewing)and data analysis.

Students will explain the fundamental process of criminal investigations
Students will identify the elements of a criminal act
Students will identify the importance of initial response

Students will identify the actions necessary in securing of crime scenes, major incidents
and accidents

4. Graduates will demonstrate an understanding of contemporary concepts and practices for

supervisors in law enforcement, including emphases on character, motivation, teamwork, and
conflict resolution.

= Students will be able to explain the supervisor's role in the criminal justice system
e Students will explain the importance of the following as it relates to the concept of
supervision: Character, Motivation, Teamwork, Conflict resolution

5. Graduates will demonstrate the ability to communicate effectively both orally and in writing.

o Students will demonstrate the ability to use appropriate style, grammar, and mechanics in
documenting interviews, reports, evidence and other writing functions

¢ Students will demonstrate audience appropriate and effective oral communication

¢ Students will conduct academic research for criminal justice analysis and action



Mid-America Christian University Faculty/Senate Process — Curriculum Ghanges
£y

Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)

Proposi| Request to Make
Chasges to Existi
mwm_mgﬂ Proposal to Change: Cpu rse name M PW m d&gcn,oﬂﬂl
COUTKEN:: (sfaie primry irva of C“'ﬂﬂ\qﬁ

e = e of redived degier, new

o revise cosiese, et

Priposal to Change - evlaln revisfans: and setiony being requested febiaw changes in sirikeout md ighlighis e, whl nmlnevw fommad)

The changes to the Degree Program are needed to allow students to fill desired educational requirements in line with their needs
and desires. There are currently 36 hours of Criminal Justice Administration class required. The goal is to keep the required 36
hours, while dividing them into career specific opportunities. Students will be required to take a core of 30 hours and have the
opportunity to choose 6 hours from major electives to meet the required 36 hours for the Criminal Justice and Ethics degree.

Course Name Change

CRIS 4 4[03 iK1 ultumI Diversity in Law Eufnmement

Program Description Change:

The Criminal Justice and Ethics program is designed to provide current and prospective law enforcement professionals with a
wide range of knowledge relevant to the issues they face in the communities they serve. The Criminal Justice and Ethics Degree
offers training in soft skills, including: collaboration (community-partrerships), problem solving {erisis-intervention); conflict
resolution (de-esealation-technigques), and communication (communicatingwith-the-mentally-ill), Criminal Justice instructors are

practitioners who have or are currently working in the field, allowing for an emphasis on practical application for criminal
justice professionals.

Rationade dofimitlin sipsoende sropom! ~why von are smkine elanpesy:

The new class selection in the Criminal Justice Program would allow students to select 6 elective hours in the degree
program enabling students to focus on career objectives. For example, if a student works in corrections the student will be given
the choice to take Introduction to Corrections to concentrate on their career path.

The course title for the cultural diversity course currently reflects the title of the textbook and is not inclusive of all
areas of diversity.

The program description changes remove specific examples, allowing for greater flexibility within the curriculum to
meet these stated areas of emphasis.

Otber information (show now courses, course description changes, etc.)

See attached program sheet.

Correlition to the Assessment System & Program Improvement

The program changes give students more options within the program to take courses geared to their specific area of focus.

Budge! and Correlation is Sizaicgic Planning (include additional adjunci or any other expecied cosis)

This change will incur additional costs of updating outdated courses. Some of these will be completed as part of the Program
Director’s duties, but as many as 4 may be sent to outside specialists for update at a total potential cost of $3200.

UPDATE:
CRIJS 3013 Introduction to Corrections

VPAA 2 01/10/2019
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_Mid-America Christian University

v

Faculty/Senate Process — Curriculum Changes

Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)

CRJS 3413 Domestic Violence
CRJS 4013 Human Trafficking
CRIS 4402 Police Operations

CRIJS 4533 Anti-Terrorism and Homeland Security
CRIJS 4003 Cultural Diversity in Law Enforcement

Othier (Atioh all periincnt degree program evaluation forms showing revisions with strbbvot and Bight{ghts, o o il meve for

SUBMITTED BY:

Luwin Akers, Criminal Justice Program Director

Name/Title PAGS/Criminal Justice and Ethics
= College/School
[Propesad Effoctive Dute: Augost 1, 2019
VPAA

01/10/2019



Mid-America Christian University Faculty/Senate Process — Curriculum Changes

o0,

Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)

University Core
Specific courses within the University Core are listed on the first page of this catalog section.
*Courses from the major may apply to the areas marked in the University Core.

University Core

Bible/Theology (12 hrs)

Communication (9 hrs)

U.S. History and Government {6 hrs)
Science (6 hrs plus 1 hr of lab)

Math (3 hrs)

Social Sciences (3 hrs)

Humanities (6 hrs — 3 hrs must be literature)

Orientation Requirement
Orientation (3 Hrs)
UNIV 1123 Success at MACU

Major Requirements
Criminal Justice and Ethics Major (36 Hrs)

CRIS3603 Victimolony

CRIJS 3103 Introduction to Criminal Justice
CRJS 3503 Criminal Law [

CRJS 3513 Criminal Law II

CRJS 3703 Criminal Procedures

CRJS 33813 Commumty Relatlons

CRJS 4003 N +The

CRJS 41 1 3 Prmclples of Investxganon

CRJS 4403 Police Administration

CRIS 4513 Interview and Interrogation Techniques
CRIJS 4533 Anti-Terrorism and Homeland Security

Mnjbr Electives (6 hon! ﬂ]

Stiudents may choose any two o of these courses to fulfill the Feguirement,
CRIS 3003 \'h.umnlngy

CRJS 4103 Identification, Collcetion, and Preservation of Evidence
CRIS 3013 Introduction Lo Corrections

CRIS 3413 Domestic Vm]:.'nuc

CRIS 4013 Homan' Tra flic Hng

CRIS 4402 Police Operations

Electives (39 Hrs)
*Choose thirty-nine (39) hours from any area.
A student must have a minimum of 40 hours of 3000 and 4000 level courses in order to receive a Bachelor degree. Please

note: This may require the student to take at least four (4 Hrs) of upper division elective hours in order to meet this
graduation requirement.

Total University Core 46

Total Orientation 03

Total Criminal Justice and Ethics Major 36
Total Electives 39

Total Required Hours 124

VPAA 4 01/10/2019
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Faculty/Senate Process — Curriculum Changes

Faculty/Senate Checklist - CHANGES (New or Revised Courses/Curriculum Components)

Do not change form wording

Curriculum proposal for:  Program Changes — Criminal Justice and Ethics
Submitted by: _Marvin Akers_ College/School 'CAGS Criminal Justice and Ethics

__Date: __4.15.19

Frocess to request approval to revise an existing degree program/concentration/emphasis:

*  Fill out the attached Faculty/Senate Proposal form. Note: this Jorm is not for use to change an existing program into a
new degree or emphasis. (approval to develop is not required Jor any items on this list)

. Submit your completed proposal and required documentation to the persons listed below for signatures. You may email your
proposal to reviewers and attach the email responses to this form — keep in mind the required approval order.

Proposals with all required signatures should be submitted for inclusion on the agenda a minimum of 5 days prior to the scheduled

meeting.

Submit your proposal and all supporting documents to the Dean in one electronic Word file. No PDF documents,

Curriculum components
Requested change for:

What is needed (show changes in strikeout and highlights format, e.g., o and new format )

Admission requirements
Course description
Degree Program name
Program description
Program outcomes

Use the MACU Catalog Jor information and format examples

Submit your completed proposal form showing all revised or new information.

Course (information Submit your completed proposal form and revised degree evaluation form (if applicable) (A course
changes| change includes changes in name, department, prefix, number, level, pre-requisites, and credit hours)

Course (new)

Submit proposal form with course name, prefix, and course description and (CAS) semester rotation

and/or {CAGS) length of course use catalos format) and revised de gree evaluation form (if applicable)

Degree evaluation form

Submit your completed proposal form and revised degree evaluation form (the University Registrar or
{dejiree sheet

VPAA Office will assist with these chan jses)

-

1.. Obtsin nll signatures IN THE ORDER LISTED for purpose of appropriate collaboration, commy nication and npproval,

1, The signature form must slways accompaty your froposat, You can expect revisions &t #l} levels of review;

3, Changes requested at any level below should be made before you receive that revlewier’s signatiare,

4. Submil Youcproposal iv be listed piythe next Faculty Meeting agenda:  Upon receipt of notification uf approval of your proposnl from the
N‘PMylyﬁ;uh\q[ﬁjﬁhl yiiic gupj;p(;yy,proposal to the Dean’s Administrative Assistani.

P frse- I8

Agproved: School Chy t/Prpgram Director " Date Comments

A A/
Approv%.f(:oilege[ an " Date Comments

o L= 1

Appr . Wice Comments

C 721G _
Reviewtd: University Registrar Date Comments
j/lxum /fmﬁ,gf g 7-/9

Revﬁmnancial Officer Date ) Comments N
[
(/‘4\, 5., 14

( \ o\ :
Reviewedy Djrectdr of Institutjonal Effectiveness  Date Comments
( M 5917 o
Approved: Vice President for Academic Affairs Date Comments
VPAA 1

01/10/2019



Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 13

External Review Documents (Advisory Boards, etc.)

Criminal Justice July 31, 2019



Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 14

Professional Development of Faculty Documentation

Criminal Justice February 5, 2020



DEPARTMENTAL DOCUMENTATION OF PROFESSIONAL DEVELOPMENT

1/27/2020

Name Professional Training Attended Location Date
Trina A 5 -19
fips Mol High-Impact Practices for Student Success, Inside Higher Ed. Webcast P
Trina Arnold Implementing Transformational Analytics Strategies, Inside Higher Ed Webcast 26 Feb-19
Trina Arnold Adding Action to Your Online Course: Outside-The-Box Techniques to 6 Mar-18
Increase Student Engagement from a Distance. Inside Higher Ed. Webcast
Trina Arnold National Youth Summit on Women Suffrage: The Ballot and Beyond Webcast panel discussion 21 May-19
Trina Amold Teaching in a Digital Age. Webcast 22 May-19
Trina Arnold URX Training Campus Ongoing
J Hall : . . ; -
High-Impact Practices for Student Success, Inside Higher Ed. Webcast 5 Mar-19
J Hall Didulius Group Customer Service Academy Online Spring 2019
J Hall Agile Teaching Webcast 8 Jan-19
J Hal Improving Student Success with Video and Active Learning Webcast 6 Dec-18
J Hal Why Competency-Based Education Matters Webcast 30 Aug-18
Marvin Akers Emergency Response To Pipeline Incidents Seminar 22 Jun-18
Marvin Akers Law Enforcment Legal Updates Seminar 10 Mar-18
Marvin Akers Opiate Addiction Education and Identification Seminar 1Jul-18
Marvin Akers Webcast 4 Apr-18
S00200B ICS FOR SR/IAI
Marvin Akers 5 Apr-18
IS001008 INTRO TO ICS 100 Webcast P
Marvin Ak 4 Apr-18
arvin Akers 1IS00700A NIMS AN INTRO Webcast or
SPU Workbook 2012-13 1 of




Mid America Christian University Criminal Justice and Ethics, Program Review

Criminal Justice and Ethics, Program Review, Section 15

Strategic Plans and Budgets Related to Program (WIG Notebook)

Criminal Justice February 5, 2020
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By May 31, 2018, we will create, implement, and sustain a university-wide culture that
becomes a REMARKABLE MACU experience.

By May 31, 2018, the University will exceed its 2018-19 projected net revenus by $610,000 in
order to provide cost of living bonuses, as well as future development initiatives.
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Department: Adult School of Arts and Science

Name: J Hall

Wildly Important Goals Lag Result (WIGs) D3 Form

FY Year | Report Date |Data Drove this D

Areas of Focus

Action Plan

Timeline

Anticipated Results

Report Date

Actual Results

Evidence Flles

FY 2018-
2019

6/10/2019

Our goal was to have 85% of our
part-time faculty using connective
technologies with students by the
year. In a year-end survey of our
faculty, 80% of respondents
indicated they use at least one of
the technologies presented, with
many using multiple.

https://docs.
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Other Pertinent/Substantive Evidence (i.e. Student Scores on non-MACU Standardized Tests
(State/National/Professional); Feedback from Professional Entities that are non-MACU

affiliated, Course Equivalency Program Results
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CJ 101 INTRODUCTION TO CRIMINAL JUSTICE

ADD
MACU: CRJS 3103 [ADD NOTE 1]

CJ 105 CRIMINAL LAW |

ADD
MACU: CRJS 3503 [ADD NOTE 1]

CJ 106 CRIMINAL LAW ||

ADD
MACU: CRJS 3513 [ADD NOTE 1]

CJ 108 CRIMINAL PROCEDURES

ADD
MACU: CRJS 3703 [ADD NOTE 1]
NWOSU: CJUS 4223 [ADD NOTE 1}

CJ 109 EVIDENCE

ADD
MACU: CRJS 4103 [ADD NOTE 1]

CRIMINAL JUSTICE

o —

CJ 110 FUNDAMENTALS OF CRIMINAL INVESTIGATION

ADD
MACU: CRJS 4113 [ADD NOTE 1]

CJ 111 POLICE COMMUNITY RELATIONS

ADD
MACU: CRJS 3813 [ADD NOTE 1]
NWOSU: CJUS 4503 [ADD NOTE 1]

CJ 112 POLICE OPERATIONS PATROL

ADD
NWOSU: CJUS 3223 [ADD NOTE 1]



CJ 114 CULTURAL DIVERSITY

ADD
MACU: CJRS 4003 [ADD NOTE 1]

CJ 115 POLICE ADMINISTRATION AND ORGANIZATION

ADD
MACU: CIRS 4403 [ADD NOTE 1]
NWOSU: CJUS 4603 [ADD NOTE 1]

CJ 116 ETHICS IN CRIMINAL JUSTICE

ADD
SSC: CJ 2103 [ADD NOTE 1]
EOSC: CRJS 2293 [ADD NOTE 1]

COMMON COURSE DESCRIPTION CHANGES

CJ 101 INTRODUCTION TO CRIMINAL JUSTICE
Overview of the criminal justice system to include police, courts, and corrections.

CJ 102 INTRODUCTION TO LAW ENFORCEMENT
History, development, and functions of law enforcement.

STUDENT LEARNING OUTCOMES

INTRODUCTION TO LAW ENFORCEMENT (CJ 102)

1. Explain history and development of policing

2. Explain technology, practices, and training in policing

3. Examine ethical issues, problems, and accountability in policing

INTRODUCTION TO CRIMINAL JUSTICE (CJ 101)

1. Identify the components of the criminal justice system

2. Describe the history and development of the criminal justice system
3. Examine contemporary issues in criminal justice

4. Identify criminal justice theories
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Program Review Evaluation
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Mid America Christian University Criminal Justice and Ethics, Program Review

Program Review Evaluation
Criminal Justice, 2019

Program Strengths

Strong Leadership from Akers

Implementation of new course options within CJ
Effective system of assessment

Stability of leadership and curriculum

CAGS

e Dedicated faculty, vast knowledge/experience of criminal justice profession
¢ Program Director and faculty will to go above and beyond for students

e Effective system of assessment — outcomes, data gathering, and program/instructor
evaluations

Program Areas for Improvement

Ongoing faculty development/recruitment

Develop consistency in grading through 100% rubric coverage for all courses
Consistency in course objectives/outcomes

100% evaluation and correction of all classes

Meeting the needs of students
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Program Review Evaluation

Criminal Justice, 2019

Program Strengths — see previous page
Program Areas of Improvement — see previous page

Program Chairs and Directors: G. Castleberry, Ph.D., Marvin Akers MLPA
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